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BBeaenue

OOydeHre MTHOCTPAHHOMY SI3bIKY B HESI3BIKOBOM BY3€ SIBIISIETCSl 00s3aTeNbHBIM KOMIIOHEHTOM
MOJATOTOBKH CIIEIUAIHCTA JIF0O0TO TIpOoduIIs.

Peanuzamusi ~ KOMIETEHTHOCTHOTO  MOAXOAa  JIOJDKHA  HpeaycMaTpuBaThb  HIMPOKOE
UCIOJIb30BaHNE B y4eOHOM IMpollecce aKTHBHBIX M WHTEPAKTHBHBIX ()OPM, B TOM YHCIE MPAKTHKY
JUCTAaHIIMOHHOTO OOydeHHs Oyaymux O6aKasaBpoB J1000ro mpoduis

Jnis arrectaruu 00y4aromuxcs Ha COOTBETCTBHE MX MEPCOHAIBHBIX JOCTHKEHHUN CO3AI0TCS
(OH/IBI OLIEHOYHBIX CPEJICTB, BKIIOYAIOIINE TUIIOBHIE 331aHNSI, KOHTPOJIbHBIE pA0OTHI, TECTHI U JICKIIHH.

K omHMM U3 OCHOBHBIX TPeOOBaHMI K pe3yjbTaTaM OCBOSHHUS OCHOBHBIX 00pa30BaTEIHHBIX
nporpaMMm OakanaBpuaTa J0JDKHO CTaTh BJaJIeHHWE OJTHUM U3 HHOCTPAHHBIX S3BIKOB Ha YPOBHE HE HUKE
Pa3roBOPHOIO.

B ycnoBusx 3a04HOrO IUCTAaHIIMOHHOTO OOy4YEHUS JEKIHUU, METOJINYECKUE yKa3aHUsl, TECTHI,
ydeOHbIe TocoOus, peKOMeHIyeMasi yueOHast JIuTepaTypa UCHOIb3YIOTCS Ha MPOTSHKEHUH BCETO Kypca
KaK CpeAcTBO OOyUEHHS.

TecroBble 3aJaHUsl HUCIOJNB3YIOTCS KaK CpPEIACTBO OOY4YeHHs, a TaKKe Kak CpPEICTBO s
KOHTPOJISI TOHUMAaHUS MPOYUTAHHOTO, U B KAUeCTBE BO3MOXHOTO crioco0a rmepeaayu Mmoy4eHHOM mpu
YTEeHUU UH(OPMALIUH.

B mpouecce  goctuxkeHHs — 1end  OOy4EeHHS ~— PEIIAIOTCS  BOCIUTATENBHBIE |
o01eoOpazoBaTebHble  3a/1adyd, CIOCOOCTBYIONIME  TOBBIIIEHUIO  OOIIE00pa30BaTENLHOTO U
KYJIbTYPHOTO YPOBHS CTYICHTOB.

PexoMeHyeTcst TakKe HCITOJIB30BaTh OOMIECTBEHHO-TTOJIUTHICCKYIO JTUTEPATyPy U MaTepHAITBI
MEePUONYECKOM TeUaT, ClIOCOOCTBYIOIINE BHITIOTHEHUIO IIeNiel U 3a/1a4 00y4YeHH .

B 3a04HBIX By3ax, KaK MPaBUJIO, U3Y4aeTCs TOT e MHOCTPAHHBIN SI3BIK, KOTOPHIN H3ydayics B
cpenHeM y4eOHOM 3aBeJICHUH.

[TockonbKy nHWIla, TOCTYHAOIIME Ha 3a0YHOE JWCTAHIMOHHOE OOydeHWe, MMEIOT WHOT/IA
3HAYUTENbHBII TEepEephIB B 3aHATUSAX, YPOBEHb HMX MOJATOTOBKM MO HWHOCTPAHHOMY SI3BIKY OYEHBb
paznudeH. [Iporpamma o aHTJIMMCKOMY A3bIKY BKJIFOYAET FPAMMATHYECKHUI U JIEKCUYECKUN MaTepHal,
HEOOXOIUMBI JUIS OBJA/IEHUs] YMEHUSIMHU U HaBBIKAMH UYTEHUS JINTEPATYPHI MO CHEIHNATLHOCTH BY3a.

CTyneHThl, He W3ydYaBIIUE AHTIUHCKUAN S3BIK B IIKOJIC WJIM YTPATUBIINE HABBIKA YTCHHS U
MOHUMAaHUS TEKCTOB HA AHIJIMMCKOM S3bIKE, TAaK)Ke BBIMOJHSAIOT BCE paslielbl MPOTpaMMbl BY3a.
CrynmeHThl, OONAIAIONINEe ONPEJACIICHHBIMA 3HAHUSAMH M HaBBIKAMH 110 AHTJIUHCKOMY SI3BIKY,
BBITIOJHSIOT IPOTPaMMy € y4ETOM CTENEHHU MX MOTOTOBKH.

Ienn 1 3a7a4n 32049HOT0 AUCTAHIIMOHHOTO 00y4YeHUSI HHOCTPAHHOMY S3BIKY

OCHOBHBIE 3aJ1a4H:

1. Hayautbcst oTpakaTh CBOM MBICITH Ha aHTJIMHCKOM SI3BIKE B BHJIC MPOCTHIX PACIPOCTPAHCHHBIX
MIPEIJIOKEHUH B paMKax BOIMPOCHO-OTBETHOUM ()OPMBI TOBCETHEBHOTO OOIICHHUS.

2. HayunTbes aeMEHTapHBIM HaBbIKaM PAOOTHI HaJ HHOS3BIYHBIMH THUCHMEHHBIMH TEKCTAMHU
00IIECTBEHHO-TIOTUTHYECKOH U MpodecCHOHATBHO-OPUEHTHPOBAHHON TEMATHKH.

3.Hayuntbcss ymMeTh 0OIIaThCS HAa MHOCTPAHHOM SI3bIKE B PaMKaX IMOBCEAHEBHOW JKU3HHU U CBOCH
npodecCHOHABEHOM e TEIbHOCTH.

4, Hay4nuTbcs cCaMOCTOSITEIIBHO pab0TaTh C MHOCTPAHHBIM TEKCTOM.



CTyIIeHT IOJKEH:
1. YcBoUTh NPUHIUIIUATIBHOE OTIMYUE MEXTY WICHAMH MPEJIOKEHUS U YaCTIMU PEUH.
2. OBnazneTh CTPOEM OCHOBHBIX BHIOB MPE/JIOKEHUM aHTITMHCKOTO s3bIKA.
3. YcBouth pedeBbie POPMBI, IPUHSITHIE B TIOBCETHEBHOW KOMMYHHKAIUH.
4. YcBOUTh OCHOBHBIC TIPaBUIa PabOTHI C TEKCTOM Ha OCHOBE M3yYEHHOW rpaMMaTHKH U IPUMEHEHUS
AHTJIO-PYCCKOIO CIIOBaps.
3. YMeTh 3a7aTh U OTBETUTHh Ha BOIPOCHI, CBSI3aHHBIE C €r0 MOBCEIHEBHONW U MPOQeCCHOHATBHOU
JESITEIbHOCTRIO.

BbinoJsiHeHHe KOHTPOJIBbHBIX 3aJaHUH M 0opMJIeHH e KOHTPOJILHBIX padoT
CryneHTbl JOJDKHBI BBIIOJHUTH OJWH W3 BApUAHTOB B COOTBETCTBUU C TOCIEIHMM LH(pon

3a4ETHON KHUKKHU.

Martepuan KOHTPOJIbHOM paboThI CielyeT pacrnoiaraTb B TETPaAU 110 00pasiy:

JleBas cTpaHuLa [IpaBas crpanuna

[Tona AHIIIMACKHUM TEKCT Pyccknii Tekcr [Tons

Pexomenayemasi mureparypa

1.JIro6umnena C.H. Yue6nuk «Kypc anrnuiickoro si3bika ais puHancuctos» M.,2004

2. Y4eOHUK 110 TpaMMaTHKe aHIJIMICKOTO A3bIKa JII0O0ro aBTopaA.

3.beapernunoa 3.H. YueOHoe mocobue «Henmmunble (opMbl aHrIMiCKOro riaroia» XabapoBCK,
TOTI'Y 2007

4. ABrecsH XK.I'.YueOHoe mocoOue « AHTIIMIACKHUI 111 9KOHOMHCTOB» M., 2004

5. Vmanen N.®.Yyebnoe nocobue “All is Clear’Xa6aposck TOI'Y, 2008

6. I'puneBnu H.I'»Metoauueckue yka3aHHMs 1O aHTJIUICKOMY S3BIKY JUISI BXOJHOTO,TE€KYLIET0 M
UTOTOBOTO KOHTPOJIS JIEKCHKO-TPAMMaTHYECKIX HaBBIKOB cTyeHTOB» Xabaposck TOI'Y, 2009




I'pamMaTHYecKkHii CIPABOYHHK

MpaBuna YTeHus

Ymenue yoapuuix enacHuix:

1) Ecmu rnacHbIe Haxo4ATCA B OTKPBITOM CJIOIe, TO €CTh, B CJIOIC, KOTOpBIfI OKaH4YMBAaCTCAd HaA I'NIaCHYIO
(go, student, he) uau B yCIOBHO OTKPBITOM CJIOTE, T.€. B MOJIOKEHHUH, KOT/Ia TIOCJIE YIApPHOM TIIacCHOU
cienyer omaHa cornacHas (kpome "r'") + Hemas "e" (wim moOas apyras riacHasi) (note, pole, potato), To
OHU YUTAIOTCS TaK, KaK Ha3bIBAIOTCS B andaBure.

a [ei] - date [deit]

o [ou] - go [gou]

e [i:] - she [Ji]

u [ju] - student ['stju:dont]
i [ai] - five [faiv]

y [ai] - type [taip]

2) Ecnu rnacubpie HaxomsaTcs B 3aKPBITOM CJIOIC, T.C. B CJIOIrC, OKAaHYMBAOIICMCA Ha OJHY COITIACHYIO
(KpOMe "I'") HMJIM Ha HECKOJIBKO COIIACHBIX, TO OHM IIEPEAAIOT, TAK HA3bIBACMBIC, KPDATKHE 3BYKH.

a [&] - bag [baeg]
o [o] - got [got]

e [e] - shelf [[elf]
U [A] - stuff [StAf]
i [] - filter [filtd]

y [i] - myth [mi6]

n.n n.n

3) Ecnm mocne rimacHbix cnegayet Oyksa "t un "r"' +corjacHasi, TO OHU TIEPEAlOT N0JITHUE 3BYKHU
a+r [a:]- car [ka:(r)]

o+r [0:] - north [no: 6]

e+r [0] - her [ho:(r)]

u+r [0:] - purlin ['pa:(r)lin]

i+r [0:] - first [fo: (r)st]

y+r [0:] - myrtle ['mo:(r)tl]

4) Ecnu mocne rnacHeix crneayeT "re" wim "r''+ qro0as rinacHas, TO OHM YMTAIOTCS Kak AUPTOHTH WK
TpUPTOHTH

a+re [ed] - care [ked(r)]
o+re [0:] - more [mo:(r)]
e+re [id] - here [hid(r)]
u+tre [jud] - pure [pjud(r)]
i+re [aid] - fire [faio(r)]



y+re [aid] - tyre [taid(r)]

Umenue 6e3yoapuvix n1acHvix:

€6 9% Ce19% e 9

B 6e3ynapHoM monoxeHuu riiacHeie OykBbl “‘e”, “1”, “y” 00bIuHO nepenarot 3ByK [I], ecnu mocie HuX
HE CIIeJIyeT coryiacHas OykBa “1”’:

prefer [pri fo:]
divide [di’vaid]
ferocity [fo'rositi]

MacHble B 6e3ygapHOM NonoXeHuu, ctodwwme nepeq “r’ (Yawie Bcero B KOHUE CrnoB),
nepegatot 3BYK [J]:

doctor [ dokto(r)]
player [ pleio(r)]
martyr [ mao:td]
sulphur [ sAlfd]
mortar [ mo:td]

[{ PG 1Py T )

MmacHble “a”, “0”, “u” B 6e3ygapHOM NOMoXeHUK, a Takke B cyddunkcax u npegukcax
nepegaoT 3BYK [J]:

paradox [ paerodoks]
economy [l:konomi]
glorious [glo:rios]

{1
|

byksa “iI” B 6e3ygapHOM NonoxeHuu nepeq rnacHon nepegaet 3BYK [j]:

union ['ju:njon]
immediate [i' mi:djct]



UYTEHUE YJAPHBIX I''TACHBIX B UETBIPEX I[TOJIOXKEHUAX

6 | 1-e nonoxeHwe 2-e NMonoxeHve 3-e NnonoxeHve 4-e nonoxeHue
y |la (OTKpBLITBIN Cnor) (3aKkpbITbIV Cror) (okaH4. Ha (okaH4. Ha
K |3 r/r+ corn.) re / r + rnacHas)
B B
bl a 6

H Y

n K

e B

3BYKM NpUMepbI | 3BYKK 3BYKM 3BYKM  MOpuMepbI
npumepsbI npuMepbl
a [ei] [ei] | date [deit] [e2] bag [beeg] | [a] | car [ka:(n)] [ care [ked]
_ mortar _ more

o] [ou] [ou] go [gou] [0] got [got] [07] Pmo:td] [07] [mo:(n)]

e [i:] [i:] she [fi] [e] shelf [felf] | [0:] her [ho:] [i0] here [hid]
. . student purlin . :

u [ju:] [ju:] 'stju:dant] [A] stuff [stAf] [2] [parlin] [jud] | pure [pjud]

. . . . . : . - first . , .

[ [ai] [ai] five [faiv] il filter [*filtd] | [0] [f0:(n)s] [aid] | fire [faid]
y* | [wai] | [ai] type [i] myth [mi0] | [d] | -—---------- [aid] | tyre [taid]
*BykBa “y” unTaeTcsa Tak ke, Kak n 6yksa “i”’, ecnm oHa He CTOUT B Ha4yare crosa.

YTEHUE COYETAHUI INNTACHBIX
COYETAHUA 3BYKU NMPUMEYAHNA MPUMEPBbI
ai a aim [eim]
8y flon yaapeHuem delay [di'lei]
. [ei] feint [feint]
ei, ey :
grey [grei]
ai, ay Sunday [ sAndi]
. B GesypapHom fountain [ fauntin]
. [i] MONOXeHNN .
ei, ey money [mAni]
[c] Mepeq “r’ air [ed]

affairs [0fe0z]

ae [i:] aegis ['i:dzis]
au [0] author ['0:00]
autumn [ o:tom]
ea ee i Ecnu He cTonT nepen meal [mi:l]
, - “p feel [fi:l]
. Mocne “r” unun nocne dear [did]
ea, ee i) “r’+rnacHas deer [did]
[e] Mepeg “th”, “d” weather ['wedd]
ea [ei] bread [bred]




[0:] MNepen “k”, “t” break [breik]
great [greit]
Mepepn “r’+cornacHas earth [0:6]
earn [0:n]
[ju] euphony ['ju:fani]
eu [jud] MNepeg “r’ Europe [‘judrop]
i i 3a ncknoyeHmem cnosa gri_eve [_gri:v]
' “friend” [frend] field [fi:ld]
[ou] boat [bout]
0a coal [koul]
[0:] Mepepq “r’ board [bo:d]
. . enjoy [indzoi
ol, oy [o] exploi %iksplo?t]
[u:] Ecnu He cTouT nepepn noon [nu:n]
“r’, "k’ tool [tu:l]
00 [u] Mepea “k” book [buk]
look [luk]
[ud] Mepepq “r’ poor [pud:(r)]
[au] B cepeguHe cnoea ground [graund]
ou [07] Mepen “r’ for [fo:(r)]
[aud] Mepen “r’ hour ["aud(r)]

UTEHUE HEKOTOPBIX T''TACHBIX
IIEPEJl COYETAHMAMU COI'JTACHBIX

[P 4)

1. bykBa “a” unTaercs Kak:
[0:] nepea coyeTaHunem “I’

salt [so:lt]
wall [wo:l]
chalk [tfo:k]

“f, “n”, “s”, “t"+ cornacHas
staff [sto:f]
dance [da:ns]
past [po.:st]
path [po:6]

[a]] nepen coveTaHnamm “Im”, “

half [ho:f]

[a:] nepeq

‘6 2

2. byksa “1
mild [maild]
kind [kaind]

3. bykBa “0” unTaercs Kak:

[ou] nepea coueTanuamm “Id”, “It”, “st™

+ cornacHas
(nepepg “k” + cornacHas “I” He ynuTaeTcs)

yuTaeTcs Kak [ai] mepen coueranusmu “ld’, “nd’:

If”. B aTux coyetaHuax cornacHaga “I” He unTtaeTtcs.




old [ould]
holt [hoult]
post [poust]
[A] nepen “m”, “n”, “th”, “v”
come [cAm]
month [mMAnNO]
another [onAdJ]
glove [gIAV]
[ou] B KOHUE crnoBa:
potato [pcteitou]
hero [ hidrou]

4. Coueranus “ough”, “augh” unrarorcs kax [o:]:
thought [00:t]
daughter ['do:td]

5. Coueranue “igh” untaercs Kax [ai]
high [hai]
fight [fait]

YTEHUE COUYETAHUU I'JTACHOU C COT'JIACHOM

COYETAHUA 3BYKW MPUMEYAHNA MPAMEPBbI
: paw [po:]
aw [o:] law [l0:]
o new [nju:]
fu:] few [fju]
ew ) |_|OCJ'Ie “ru’ nlu’uchn’ “jn CheW [th]
[us]
' jewel ["dzu:dl]
[au] c:;eu;;sg eC;'IOOBBa flower | flauc]
brown [braun]
B koHLUe croBa u B
ow [ou] ©e3ygapHoMm . ShOW‘VQU]
HOHOXEHUN window ['windou]
quick [kwik]
qu [kw] quite [kwait]
[kwo] quantity [ kwontiti]
qua [kwo:] Mepepq “r’ quarter [ kwo:to:(r)]
[wo] B 3akpbiTOM crnore what [wot]
wa want [wont]




[wo:] Mepea “r’, “I” war [wo:(r)]

walk [wo:k]
wo [wo:] Mepen “r’ world [wa:(r)ld]
worthy ['wo:6i]

CornacHble B aHTJIUHHCKOM SI3bIKE HMEIOT PsiJl OCOOCHHOCTEH:
1. CormacHble B aHTIMICKOM S3BIKE HE YUTAIOTCH.
2. KoHeuHble 3BOHKHE COTJIACHBIC HE OTJTYIIAITC:

3. Y ABOEHHBbIE COTJIaCHbIE YUTAIOTCA KaK OJJUH 3BYK:

read [ri:d]
tube [tju:b]
otherwise [ Adowaiz]

better [ betd]

irradiance [l reidjons], puddle [ pAdI]

ITPABUJIA UTEHMSA COT'JIACHBIX BYKB M BYKBOCOUYETAHUN

UTEHHME HEKOTOPBIX COT'JIACHBIX BYKB M BYKBOCOUETAHUN

3BYKM

npuMmedyaHuA

npumepsl

Cc

[s]

[k

I-Iepeﬂ “e”’ “i”’ “y”

I_Iepeﬂ “a”, l(o”’ “u”

center ['sentd(r)]
cinema [ sinimdJ]
cylinder ['silinda(r)]

code [koud]
cater [ keitd]
cure [ kjuo(r)]

Gg

[dz]

[¢]

[Z]

I-Iepeﬂ “e”’ “i”’ “y”

B cnosax, 3anMCTBOBaHHbIX U3
dopaHLy3CKOro Asblka

gerund ['dzerond]
gist [dzist]
gym [dzim]

garden [‘go:dn]
green [grin]

garage [ goera.:z]

Ss

[s]

Mexay ABYMS rnacHbIMM

[Mocne 3BOHKMX cornacHbIX

size [saiz]
strong [stron]
wise [waiz]
pose [pouz]
pencils [ pensilz]

10




reads [ri.dz]

B cyddukce -ism socialism ['soufdlizom]
[Z] Mepes -ure pleasure [ pleza(r)]
[ks] Mepepn cornacHbIMU U B KOHLE excuse [iks'kju:z]
cnosa box [boks]
[0Z7] Mexay oByMS rmacHbIMU example [ig za:mpl]
XX exam [ig zoem]
[z] B Havane cnos nepea rnacHom xenon [ zenon]
clock [klok]
Ck (] pack [poek]
[tf check [tfek]
ch ditch [ditf]
tch B cnosax rpeyeckoro : . I
[K]] NPOVCXOXAEHNSI chemistry [ kemistri]
short [fo:t]
sh /] shine [fain]
th [0] B rnaronax u cywecTBUTENbHbIX thread [Ored]
[6] B apTuknsax n MectoMMeHmnsax that [Oaet]
[n] sing [sin]
N necking [nekin]
9 [ng] B cepeauHe cnosa language [ loengwidz]
bank [boenk]
nk | [nk] think [0ink]
[ cough [kof]
enough [inAf]
gh [] He untaeTtcsa B kKOHUe crnosa u high [hai]
nepeg “t” fight [fait]
[w] Ecnu He cTouT nepepg “o” whet [wef[]
white [wait]
wh ‘o whose [hu:Z]
[l Mepea "o whole [houl]
ph [f] philosophy [filosdfi]

HEMBIE COI'JTACHBIE BYKBBI

1.BbykBo1 “g”, “k” He unTaroTCcs nepen “n” B Hayase ¥ B KOHIIE CJIOBA!

gnat [n&&t] foreign [ forin]
knee [ni:] campaign [keam’pein]

(13 2

2. BykBel “b”, “n” He yMTAIOTCS MOCIE “M’ B KOHIIE CJI0Ba:

bomb [bom] autumn [ o:tom]
thumb [0AM] column [ kolém]

11




[1¥4] 9 <6

3. bykBa “p” He uMTaeTcs B cOUETaHUSIX “pn”, “ps”:
pneumatic [nju: maetik]
psychology [sai kolodzi]

4. bykBa “w” He unuTaercs nepex “r’
wrap [reep]
wrong [ron]

HNms cymecrButenbHoe. QO0uue cBegeHnst

[To cBoeMy O0OOOIICHHOMY JIEKCHYECKOMY 3HAYEHHUIO CYIIECTBUTEIbHBIE MOTYT OBIThH
OXapaKTepHU30BaHbl KaK CIIOBa, 0003HAYAIOIINE HA3BAHUS MPEIAMETOB, JIIOJCH, KUBOTHBIX, PACTCHHH,
BEIIECTB M TOHATHH, Hampumep: book (kuura), factory (¢abpuka), woman (xkenmmna), student
(ctynent), dog (cobaka), snake (3mes), flower (uBerok), tree (mepero), bread (xmed), Snow (cHer),
problem (mpo6siema), courage (xpabpocTsb).

dopMalbHBIMK [TPU3HAKAMU CYIIECTBUTEIBHBIX SBJISIOTCS IMOKA3aTeld KaTerOpUU YuCia W
najexa.

®opma YucIa y CYyIIeCTBUTEIbHBIX

HcuucseMbie CyIeCTBUTEIbHBIE MOTYT HMETh (DOPMY €IMHCTBEHHOTO YHCIa, €CIH Pedb UICT
00 OJIHOM TIpeIMETe, U MHOKECTBEHHOT'O YHCIIa, €CIIM PeYb UJIET O JBYX U OoJiee mpeamerax.
dopma MHOKECTBEHHOTO YHUCIIa Y OOJIBIIMHCTBA UCUUCIIIEMBIX CYIIECTBUTEIBHBIX 00pa3yercs
¢ omoIisio cyddukca -S (-eS), KOTOPBIN MPOUIHOCUTCS Kak [Z] MOCIe TJIaCHBIX U 3BOHKHUX COTJIACHBIX
(manpumep: days [deiz], dogs [dogz]), kak [S] mocne rayxux cornacHbix (Hampumep: books [buks],
coats [kouts]) u kak [iz] mociie cBUCTSIIMX | mUISIIMX (Harmpumep: horses [ho:siz], roses [rouziz]).
[Tlpu 0Opa3oBaHMK MHOXKECTBEHHOTO YHCJIA CYIIECCTBUTEIBHBIX COOJIOAIOTCS CICIYIOIIUE
opdorpaduyeckue npaBuia:
1. cybdukc -eS mpubaBiIsSeTCs K CYIMICCTBUTEIBHBIM, OKaHYMBAIOIUMCI Ha -S, -Sh, -ch, -x, -z
(manpumep: glass — glasses, watch — watches, box - boxes);
2. ecnM CYIIECTBUTEIILHOC OKAHYMBACTCS Ha -y , KOTOPOMY MPE/IIIECTBYET COIJIacHas, TO BO
MHOXKECTBEHHOM YHCJI€ Ha KOHIle mNHIIeTcs -ieS (mampumep: Story — stories); eciam OykBe Y
IpeAIIeCTBYET IIaCHas, TO PUOaBIIsIeTCst TOIBKO -S (Hampumep: day — days);
3. cylecTBUTENbHBIC, OKaHUMBaoIHecss Ha -f win -fe, BoO MHO)XKECTBEHHOM YHCIIE MUIIYTCS C -VES
(manpumep: wife — wives, life — lives, knife — knives, wolf — wolves); Hekotopsie cyiiecTBUTENBHBIE C
TEMH K€ KOHCUHBIMU COTJIACHBIMH B €JIMHCTBCHHOM YHCJIC HE MEHSIOT MX BO MHOXXECTBEHHOM YHCIIE
(marmpumep: roof — roofs, proof — proofs, belief — beliefs).
B aHMACKOM 53bIKe €CTh HEOOJIBIIOE KOJIMYECTBO CYIIECTBHTEIBHBIX, KOTOPbIE 00pa3yoT
(hopMy MHOKECTBEHHOT'O YHCIIa He 10 001ieMy npaBuwity. OCHOBHBIMU U3 HHUX SIBJISIFOTCS:
man — men — My»X4rHa, 9eJI0BEK — MY>KUHHBI, JTFOIN
woman — WOmen — »,eHIHMHA — XKCHITUHBI
child — children — pe6enok — netu
foot — feet — crynus — crynHu
tooth — teeth — 3y6 — 3y0On1
g00Se — geese — ryck — rycu
MOUSE — MiCe — MBIIIb — MBIIITH
0X — 0XeNn — OBIK, BOJI — OBIKH, BOJIBI
phenomenon — phenomena — ¢peHomMeH — peHOMEHBI
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sheep — sheep — oB11a — OBIIBI
deer — deer — oneHb — oneHU
works — works — 3aBoj — 3aBObI.

IIpaBuiio

IIpumep

(-s) x ocHoBe

Desk - desks

(-es) k ocHOBe mocie X, S, SS, sh, ch, tch

Branch-branches

-0+es

Hero - heroes

-f, fe—v+es

Wife -wives

-y—i+es

City — cities/ no day-days

Haprle CYIIECCTBUTECIBbHBIC TOJIBKO BO
MHOKCCTBCHHOM 4YUCJIC

Glasses, spectacles, trousers, scissors, shorts

Hewucuucnsemslie cyiiecTBUTENbHbIE OOBIYHO
YIOTPEOJIAIOTCS TOJIBKO B €JUHCTBEHHOM YHUCIIE.

Information, news, advice, money, furniture,
knowledge, progress, applause, traffic, work, love,
hair, peace, water, music, air, weather.

Cy1iecTBUTENBHBIC, YIOTPEOIISIOMNECS TOTBKO BO
MHO>KECTBEHHOM YHCIIE.

Goods, contents, clothes, riches, wages, earnings.

dDOpMa CANMHCTBCHHOI'O U MHOXXCCTBCHHOI'O YHCJIa
COBIIaAAacT.

Fish, deer, sheep, swine, trout

OxoHuaHue —S HE YKa3bIBACT HA MHOKCCTBCHHOC
YHCJIO.

Gymnastics, mathematics, physics, economics,
billiards, optics, phonetics.

CO6I/IpaTeJIBHBIe CYHICCTBUTCIIBHBIC MOT'YT OBITh
KakKk ¢AMHCTBCHHOI'O, TaK 1 MHOXCCTBCHHOTI'O YHCJIaA.

People, police, cattle
The police is not far from here.
The police are looking for him.

Cyl1ecTBUTENBHBIE, COXPAHUBLINE JATUHCKUE U
rpedeckrue OKOHYaHUs 00pa30BaHus
MHO’KECTBEHHOTI'0 YHUCIIA.

Phenomenon-phenomena, criterion-criteria, datum-
data, medium-media, momentum-momenta,
spectrum-spectra, maximum- maxima, analysis-
analyses, basis-bases, thesis-theses, focus-foci,
index-indices-indexes.

Hcknrouenun

Man-men, woman-women, foot-feet, tooth-teeth,
goose-geese, mouse-mice, louse-lice, ox-oxen,
child- children.

Kareropust nasexka y cynmecTBHTEJIbHBIX

CymiecTBUTENbHBIC B aHTIIMICKOM SI3bIKE UMEIOT 2 Majieka: OOMMi naiex U MPUTSHKaTeIbHbINA
magex. B oOmeM mazexe CyHmIECTBUTENbHBIE HE HMMEIOT OKOHYaHWM. [IpuTshKaTenbHBIA Mamex
oOpaszyercs myreMm mnpuOaBieHus -'S uiaum onHoro amoctpoda ‘. Cyddukc -'s mpubamnsercs K
CYILIECTBUTEIHHBIM B €IMHCTBEHHOM umciie (Hanpumep: the student's translation — nepeBox crynenra),
a TaKKe K TeM CyLICCTBUTEIBHBIM BO MHOXXECTBEHHOM YHCIIE, KOTOPBIE 00pa3yloT €ro He Mo o0umeMy
npaBuiIy, HarpuMep: men's, children's, women's. Anoctpod ' mpubaBisercss K CYIIeCTBUTEIbHBIM BO
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MHOXXECTBEHHOM UYHCJIC, KOTOpbIe 00pa3yloT ero mo o0iiemy mpaBwiy, Hampumep: the students'
translations — mepeBoabI CTYICHTOB.

[puTspKaTENbHBIN TMaAekK YIOTPEOISIETCS ¢ UMEHAMHM CYIIECTBUTEILHBIME, 0003HAYAIOIIAMHE 1)
ONyILICBIICHHBIE TpeaAMeThl, Hampumep: the scientist's research - wuccinemoBanme yueHoro; 2)
POMEXKYTOK BPEMEHHM, PACCTOSIHHE, HAa3BaHHE CTPaH, FOPOJIOB, MECSIIEB, BPEMEH roja, HarmpuMep: a
mile's distance — paccrossune B oany Mmoo, Scotland's population — macenenme IloTmangum; 3)

HEKOTOpbIe MOHATHS: country, nature, world, earth, sun, moon, war u ap., Hanpumep: the country's
resources — pecypcsel CTpaHEbL.

Possessive forms

CylecTBUTENbHOE €/1. Yucia + ‘S

Cyi. MHOKecTBEHHOr0 unciia + ‘S

My brother’s name

My brothers’ name

Nwms Gpata

Nwms GpaTheB

Noun + ‘s + adjective + noun
Cymr. + ¢ S + npuiaraTesibHOE + CYIIECTBUTEIBHOE.

Firm’s financial needs DUHAHCOBBIC HYX/IbI (HUPMBI

The teacher’s second question Bropoit Bopoc yuuTesst

Ann’s new flat

HoBas xBapTHpa AHHBI

Smb. + ‘s + place
Krto-To + ‘S + mecTo

To meet at Mary’s place Berperutses y Mepu

to the dentist’s

VY 3yOHOTO

Today/ tomorrow/ yesterday/ last month + ‘s + noun

Today’s rain CeroguAaIHui 10X 1b

Tomorrow’s newspaper 3aBTpauIHss raera

CyllIeCTBI/ITe.TIle)Ie B (l)yHKIII/IH onpeaejIeHus

B aHmmmiickom s3plke Tepel CYIISCTBUTENBHBIM B  OOIIEM Taaexe, SBISOIIUMCS
OIpEAEISIEMBIM CIIOBOM, MOKET CTaTh APYroe CYIIECTBUTEIBHOE, SBIISIONIEECS ONPEICICHUEM K HEMY.
Takue cioBOCOYETaHMS THUIIA ''CYIIECTBUTENBHOE + CYIIECTBUTENBHOE" OYEHb PACHpPOCTPAHEHBI B
AHTJIMIICKOM sI3bIKe, HarpuMep: export oil — sxcrioptaas HedTh; 0il export — skcnopt HedTH.

Cnoco0bl nepeBoia Ha PYCCKUI SI3bIK CYyIIECTBUTEIbHBIX,
BBICTYNAKOIIMX B (DYHKIMH ONpeIesIeHUus!

a) IpuIaraTeIbHBIM, HarpuMmep: exchange control — BamoTHBII KOHTPOITB;

0) CyIIeCTBUTEILHBIM B POJUTEIBLHOM IajcKe, Hampumep: monopoly control — kouTposb
MOHOIIOJIHH;
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B) CYIIECTBUTEIBHBIM C mpeiorom, Hampumep: quality control — koHTposib 3a KauecTBOM
(mpoayKuum);

B MHOTOYHCIICHHBIX CIIOBOCOYCTAHUSIX IMOCIICAHEE CIOBO CIOBOCOYCTAHHS BCETIa SIBISICTCS
OIpeICIIEHHBIM CYIIECTBUTEIILHBIM, HAIIPUMED: Services price index — uHaeKkc IieH Ha YCITyTH.
OCHOBHbBIE CJIy4aH CJI0BOOOPA30BAHUS CYIIECTBHTEILHBIX

Cyddukcel, oOpa3yromiye CylecTBUTEIbHBIC:

a) 0003HaYaIONINe TPOU3BOIUTEIS ICUCTBHS, MPODECCUIO WIIH IPYTUe TCHCTBUS:
-er: farmer; -ant, -ent: assistant, president; -ist: economist.

0) ¢ OTBIICYEHHBIM 3HAYCHHEM:
-ism: capitalism; -ness: backwardness; -ment: development; -ion: education; -ship: leadership; -
ance, -ence: assistance, independence; -(i)ty: activity; -ure: pressure.

[Ipedukce! (MpUCTaBKM) CYIIECTBUTEIbHBIX:

a) C OTpUIATEIbHBIM 3HAYCHHUEM: 0) co 3HaUYECHUEM OIIMOOYHOCTH:

un — unimportance (HeBa)KHOCTB) mis — misunderstanding (HenoHuManue)
in — independence (He3aBHCHMOCTB) under — underestimation (rexoorieHka)
ir — irregularity (HeperymisipHOCTBb) over — overestimation (mepeoueHka)

dis — disclosure (packpsitue)
B) CO 3HAYEHHEM OOLTHOCTHU JCHCTBUS:

CO — cooperation (coTpyIHUYECTBO, KOOTIEPAIIHS).

ApTHKIHN

Heonpenenennsrii a\an

Ynorpebnenue [Ipumep
[lepen cyuiecTBUTENLHBIME B €TUHCTBEHHOM YHCIIE
(MOKHO TIOJICTaBUTh OJIMH, KaKOWU-TO, JIFOOOM) | see a dog.

[lepen CyIECTBUTENLHBIMY B €IMHCTBEHHOM
quCIIe, KOT/Ia OHH YIIOTPEOIISIOTCS BIIEPBBIE. | can see a book on the table.

C CYIICCTBUTCIbHBIMH, SBJIAIOIIUMUCA YaCTBIO i
COCTaBHOI'O MMEHHOT'O CKa3yeMOTo. My brother is a doctor

[Mepen uncnurensapiMu a dozen, a hundred, a

thousand, a million. I have read a lot of about this subject.
[Mepen Bripaxkenusimu a lot of, a great many of.

C CyH_ICCTBI/ITCJ'ILHLIMI/I I1I0CJIC 06op0Ta
there is, it is, this is There is a new music school in our street.
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OmnpeneneHHblii apTHKIB the

Ynorpebaenue

[Tpumep

Hepez[ CYHICCTBUTCIBHBIMU, KOT'ZId ICHO O UCM
HICT pC€Ub

Open the window, please.

[Tepen cymiecTBUTEILHBIMH,
yIOTPeOISIONIMMICS B KOHTEKCTE HE BIIEPBBIC.

I saw a new film on TV yesterday. The film was
not very interesting.

[lepen npunaraTtenbHBIMU B IPEBOCXOIHON
CTEIIEHM.

Minsk is the largest city in Belarus.

C nmeHaMu InpujaaraT€jibHbIMU,
MNpEBPaTUBIIMMHUCA B CYIICCTBUTCIIBHBIC CO
3HAYCHHUEM MHOXCCTBCHHOT'O 4YHCJIa.

The rich, the poor, the young, the blind.

[Ipu cymecTBUTENEHOM, 0003HAYAIOIIIUM
(amMuIInIo, KOT/Ia pevb UET O BCEH CeMbE B
EJIOM

The Browns spend their holidays in Italy.

C Ha3BaHMSIMHM BOJHBIX O0AaCCEMHOB, TOPHBIX
LeMe, TPYII OCTPOBOB, IYCThIHb.

The Thames, The Black Sea,
Channel, the Atlantic Ocean.

The English

C Ha3BaHMSIMU HEKOTOPBIX UCTOPHUUECKUX
31aHul (YUpexIeHUi), My3€eB, TeaTpoB,
O61OIMOTEK, OpraHu3aLUi, aHTTTMHCKUX Ta3erT.

The Kremlin, the British Museum, The National
Gallery, the United Nations Organization, The
Times.

C Ha3BaHHUAMH CTOpPOH CBCTA.

The North, the South, the East, the West no from
East to West, From North to South.

B cinoBocoueTaHusax

In the morning, in the evening, in the night, in
the afternoon.

Hepez[ CYHICCTBUTCIIbHBIMU, 0603HaanOH_II/IMI/I
npeaMETbl, CIUHCTBCHHBIC B CBOEM POJAC.

The Sun, The Earth, the sky, the world, the air.

Iepen npunararensubiMu: following, last, next,
same, very, only.

Answer the following question.

Hepezl MOPAAKOBBIMHA YUCIIUTCIIbHBIMHA

Gagarin is the first cosmonaut of the world.

OtcyTcTBHE apTUKIIA

Ynorpebnenue

ITpumep

[lepen cyniecTBUTENBHBIM, KOTOPOE UMEET
ONPEAEIIEHUE B BUAE MECTOUMEHUS, UMEHEM
COOCTBEHHBIM B MPUTSHKATEILHBIM TAEKE,
KOJINYECTBEHHBIM YU CIIUTEIbHBIM.

Give me your plan, please.
This man is Jon’s father.
Where is room six.

[lepen cymiecTBUTEIBHBIMU B O
MHOKECTBEHHOM YHCJIC, KOTOPHIC SBIISIOTCS
4acThI0 COCTABHOTO UMEHHOI'O CKa3yemoro.

We are friends.

[lepen HencuuciasieMbIMU
CYH_IGCTBI/ITGJILHLIMI/I, CcClin Hepezl HHUMHU HET
YTOUHSIOIINX OMPEICTUTEICH.

Do you like tea or coffee?
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C Ha3BaHUSAMHM JHCU HEJIEIIH, MECALICB U Winter begins in September.
BPEMEH rojia.

C nMeHaMu cOOCTBEHHBIMU Pushkin Street, France, Peru is in South America.
London Zoo.
C cyIiecTBUTEIbHBIMUA 0003HAYAOIIUMHI My favorite subjects are English and Economics.

HAa3BAHUC HAYK U y‘le6HBIX MMpEaAMCETOB.

HNms nmpuiararejbHoe
OO0uue cBegeHnst

K uucny npunaraTenbHbIX OTHOCATCS CJIOBa, 0003HAYAIONINE CBOMCTBA MPEAMETOB, HAIIPUMED:
large, blue, simple. IIpunaratenbHbie B aHIIIMICKOM SA3bIKE HE M3MEHSIOTCS HHU 10 MajaeKaM, HU 110
qHuciIaM, HO OHH OOpa3yloT CTETeHHW CpaBHEHHA. B aHTIMICKOM S3bIKE Pa3IM4alOT TPU CTEICHU
CPaBHECHHMSI TIPWJIAraTeIbHBIX: | — TOJOXHUTEIBbHYI; 2 — CPaBHUTEIbHYIH, 3 — TPEBOCXOIHYIO.
[IpunaratenbHble B MOJOXKUTEIBHON CTENICHM HE WMCEIOT HUKAaKMX OKOHYaHW, Hampumep: Slow,
straight, productive. CpaBuuTenbHas ¥ PEBOCXOIHAST CTEIICHH Y OJHHUX MPHUIIAraTeIbHbIX 00pa3yroTCs
1) ¢ momombo cyhdhurcoB -er u, -est, a y apyrux — 2) npudaBieHuEeM CIIOB MOre u Most.

[TepBbIM crIOCOOOM CTETICHU CpaBHEHHS 00Pa3yIoT:

a) OJJHOCIIOXKHBIC NpUIIaraTeibHble, Harpumep: NEW (HOBbINH) — newer (rosee) — (the) newest (cambrit
HOBBIH, HOBelmImit); quick — quicker — (the) quickest;

0) ABYCIOXHBIC ITpUJIaraTelibHbIC, OKAaHUUBAOLIKECS Ha -€r, -OW, -Y u -le, Hanpumep: clever — cleverer
— (the) cleverest; narrow — narrower — (the) narrowest; happy — happier — (the) happiest; simple —
simpler — (the) simplest;

B) JBYCIIOXKHBIC TpHJIaraTelbHbIC C yIapeHHeM Ha BTOpoM ciore, Hampumep: polite — politer — (the)
politest.

[Tpu o6pazoBaHMM CTENEHEH CpaBHEHUS MpHJIAraTebHBIX COOMIOIAIOTCS CEIYyIOLUe paBuia
ophorpadumu:

1) mpunaraTenbHble, OKAHYMBAIOIIUECS HA -y, KOTOPOMY MPEALISCTBYET COTJIACHAsl, MEHSIOT -Y Ha -i,
Hanpumep: heavy — heavier — (the) heaviest;

2) mpuiarateibHbIe, OKAHYMBAIOLINECS Ha -y, KOTOPOMY IIPEALISCTBYET IIIacHas, KOHEUHYIO OYKBY HE
MEHSIIOT, Harpumep: gay — gayer — (the) gayest;

3) OMHOCIIOXKHBIC MpUIATATENbHBIE C KpPaTKUM TJIACHBIM YIBaWBAIOT KOHEYHYIO COTJIACHYIO,
nanpumep: big — bigger — (the) biggest;

4) npunaratenbHble, OKAHYMBAIOLINECS HA HEMOE -€, MPUOABISIOT TOJBKO -I' U -St, Hanpumep: fine —
finer — (the) finest.

BropeiM crmoco6oM 00pa3yroT CTENEeHH CpaBHEHUS BCE OCTalbHbIE IpHJIAaraTelbHble, HE
BOILICIIIME B TepByw rpymny, Hampumep: careful (Buumarensubiii) — more careful (Gonee
BHUMartesbHbIN) — (the) most careful (camprit BHUMaTenbHBIN); personal — more personal — (the) most
personal; tired — more tired — (the) most tired, afraid — more afraid — (the) most afraid.

Heckonbko npunaratenbHbIX 00pa3yloT CTENEHU CPaBHEHUS HE M0 00LIeMy IpaBUITy:

good — better — (the) best

bad — worse — (the) worst

far — farther — (the) farthest (o paccrosaun)

far — further — (the) furthest (o Bpemenu u paccrosiHunm)
late — later — (the) latest (o Bpemenm)

late — latter — (the) last (o mopsinke cienoBanus)
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old — older — (the) oldest (o Bo3pacre)
old — elder — (the) eldest (o crapmuHCcTBE cpeau OIM3KUX POACTBEHHHKOB)

CpaBHI/ITeHLHa}I CTCIICHb IpHUIaraTCibHBIX y1'IOTp66J'I${eTC}I, KOraga CpaBHUBAKOTCA JIBa
npeamera, I[Gf/iCTBPISI WA ABJICHUA, HaHpI/IMep:

My father is much older than my mother.

Moii oTel 3HaYUTENbHO CTaplIE MOEH MATEPH.

[IpeBocxoHasi CTEMEHb MPUIATATeNIbHBIX YIOTPEONIeTCS MPU CPaBHEHUU TpexX H Oojee
MPEIMETOB, ICUCTBUM WIH SIBIICHUI, HATPUMED:

Pete is the best student of us all.

[TeTp yuuTcs stydine Hac BCEX.

PaBHOE KauecTBO npeaMETOB, ﬂeﬁCTBHﬁ U SABJICHUI BbIPpAXXacTCs C IIOMOIIIBIO COXO30B as ... as,
Harpumep:

It was as cold as in winter there.

Tam OBUIO X0JIOLHO, KaK 3UMOM.

HepaBHoe kayecTBO NpeaMeToB, JEHCTBUM WM SBJIICHUM BBIPAKAaeTCs ¢ MOMOLIBI0 NOt SO ... as
nm not as ... as, Hanpumep:

The sun is now not so (as) hot as in the afternoon.

ConHle ceifyac He TaKoe KapKoe, KaK JTHEM.

YMeHbllIeHHE KauecTBa BBIPAXXaCTCA C IIOMOIIbIO |ESS than, HaIlIpuMep:
I am less musical than my sister.
1 meHee MY3BIKAJICH, YCM MOS CECTpa.

HapaJ'IJ'IeJ'IBHOG BO3pPAaCTaHUC (I/IJ'II/I YMCHLI_HGHI/IC) KOJIMYCCTBa MNPCIAMETOB, ,Z[eI\/’ICTBI/II\/'I 501041
SIBJICHHMH BhIpa)kKaeTCsl ¢ TIOMOIILI0 KOHCTpyKItuii the -er ... the -er wau more ... as ... -er, Hanpumep:

The longer | stay here the better I like it.

Yem A0JIbIIC 1 HAXO0XYChb 3/1€Ch, TCM OOJIBIIIE MHE 31€Chb HPABUTCA.

He became more careful as he grew older.

C BO3pacToM OH cTan 60Jiee OCTOPOKHBIM.

Crenenn CPpaBHECHUA NPpUWJIAraTeJbHbIX U Hapeqm?l

IIpunararensHoe CpaBHHTENBHAS IIpeBocxoHas

Fast -er -est
faster fastest

Expensive -more -most
more expensive most expensive

Hapeune CpaBHurenbHas [TpeBocxoaHast
Carefully -more -most
more carefully most carefully
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Hcknrouenusn

CpaBHUTEIIbHAS [IpeBocxoiHas

good better The best

bad worse The worst

Many/much more The most

Little less The least
few fewer The fewest
old Older / elder Further / farthest
well better Best
badly worse worst
much more most

far Further / farther Furthest / farthest
little less least

OcHOBHbBIE CJIy4au CJ10BOOOPa30BaHUSA MPUJIATaTebHBIX
Crnenyronmue cyhdurcel 00pa3yroT npuaraTeibHbIC:

a) yKa3bIBAMOIIME Ha HAIMYKME COOTBETCTBYIONIMX KauyeCcTB U CBOMCTRB: -able: considerable; -ible:
sensible; -ant, -ent: different; -ive: active; -al: national; -ful: peaceful; -en: woolen; -ic: historic, -ous:
humorous;

0) yka3bIBaIoOIIMe Ha OTCYTCTBHE COOTBETCTBYIOIIMX Ka4eCTB M CBOMCTB: -less: homeless;
B) yKa3bIBAIOIIKE HA MPUHAJICKHOCT K HAIMOHATbHOCTH: -iSh: British.

[Mpedukce! (MpUCTaBKH):
a) ¢ OTpHIATE]IbHBIM 3HaYeHHWEM: -UN: unimportant; -in: independent; -im: impossible; -ir:
irregular; -il: illegal.

YucaureJabHbIE

YucnurenbHble OLIBAIOT KOJIWMYECTBEHHBIE U TIOPAAAKOBBIC. KonnuecTBeHHbIE YUCIUTEILHBIE
obo3HauaroT 4mciao: one, two, three, ten, twelve, twenty-four, a hundred, one hundred and eight, a
thousand, four thousand nine hundred and eleven, sixteen.

HOpH}IKOBBIe YHUCIUTECIIBHBIC, KOTOPBIC, HAYMHAA C YUCIUTCIIBHOTO quBepTLIﬁ, o6pa3y}0TcsI C
nomotneio cypdukca -th, ycramaBnuparor mopsaok: first, second, third, fourth, tenth, eleventh,
twentieth, twenty-fifth, one hundredth, three hundred and forty-eighth u m.o.

[Ipn utennn ynciautenbHbIX cBbime 100 mepex mecsTkamu ynotpedssiercs coro3 and, mpudem
cioBa hundred u thousand He nprHUMAIOT OKOHYAHUST MHOKECTBEHHOTO YHCIIa, HATIPUME:

132 — one hundred and thirty-two,

4032 — four thousand and thirty-two.

B C0XXHBIX YHCIUTENBHBIX THICIYU U MHUJUIMOHBI BBIACIAOTCA BaHﬂTOﬁ, Harpumep: 25,843 —
twenty-five thousand eight hundred and forty-three.
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CyliecTBUTENBbHOE, ONPEAEISIEMOE TIOPSAKOBBIM YHCIIUTEIBHBIM, YIIOTPEOIACTCS, KaK MPaBUIIo,
C ompeecHHBIM apTukKieM, Hanpumep: the tenth lesson — oecsmuiil ypox.

MecToumeHnust
B aHrmmiickoM SI3bIKE HMMEIOTCS CIICAYIOIIME MECTOUMEHUS: JIHYHble (B WMEHUTEILHOM |
O0OBEKTHOM TajeXax); npumsaxicamenvhvle (B TPUCOCTUHSAEMONW ©  aOCOJMIOTHOW  (opme);

YKazaméeiibHble, HeonpeOereHHble, ompuuameilbHble, 60nPOCUME/IbHbIE.

Juunvle _mecmoumenus B HWMCHUTEIHLHOM MaJaekKe OTBEYalOT Ha Bompoc "kmo?" (Who); B
00BEKTHOM Mazieke — Ha Bompoc "koco?”, "komy?" (whom).

Hpumsascamenvhvle mecmoumenus OTBEUAIOT HA BOmpoc ueul?, uvbs? — WhOSe W uMEOT
npucoequHsieMyro M abcomoTHylo ¢opmy. [lpucoenunsemas ¢opma ymoTpednsieTcs TONBKO B
(GYHKIIMH OIpeNieNieHHs K CYIIECTBUTEIILHOMY U BCETJa CTOUT Nepel HUM. APTUKIIb B 9TOM Clydae He
ynotpeoseTcs.

Thisis my bag. 3to mMos cymka.
This is his pen.  Dto ero pyuka.

Ecau nepea CymeCTBUTCIbHBIM CTOAT APYTrUE OIPCACIICHHA, TO NMPUTKATCIBHOC MECTOMMCHUC
npeaAmCCTBYCT BCEMY CIIOBOCOUCTAHUIO!

Where's your new red pencil?
I'ne Bamr HOBBIM KpacHBIM KapaHaai?

AOcomotHass (opma TPUTHKATENBHBIX MECTOMMEHHH B OTIWYHE OT MPUCOSTUHSIEMON
yHOTpeOIsIeTCS CaMOCTOSITENIbHO B  (PYHKIMAX, CBOMCTBEHHBIX CYIIECTBUTEIBHOMY, a HWMEHHO:
MOJIEXKAIIETO, MPEANKATHBA (YACTH CKa3yeMOoro), TOMOTHEHHS U T.1.

Here's my exercise-book, where's yours?
Bot Mos TeTpanp, a rie TBos?

Bonpocumenvnvie mecmoumenus Who? (kmo), what (umo, kaxoti, kaxas, kaxoe, kakue), Whose
(ueut), which (komopwiil) ynoTpeOIAIOTCs A1 MOCTPOCHHUS BOMPOCUTEIBHOTO TPEITI0KEHHS.

Who is here? Kto 31ech?
What is it? Yrto Takoe?
Whose book is it? Uss 310 kuura?

Ykazamenvuvie mecmoumenus this, that (these, those).

VYkazarenpHoe Mectoumenue this suauur smom, sma, smo u ynorpeOnasercs Mpu yKa3aHUH Ha
NpeMeT, HaXOJSIIIHIACS B OJIU3U TOBOPSILETO.

VYkazarerpHoe Mecroumenue that smauuT mom, ma, mo u ynorpeOiseTcs NpU YyKa3aHUHM Ha
NpeAMET, HaXO/SIIIUICS BTN OT TOBOPSILETO.

VYkaszarenbHbie MecTouMmenus this, that B mpemioskeHuN MOTYT SIBISTHCS:

a) nooneNCaujum.

This is a map. D10 — KapTa.
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That is a plan. To — nunaH.

b) onpeoenenuem:
This pen is bad. Dra pyuka mioxas.
That man is nice. ToT yenoBeK XOPOLIHIA.

C) donoHeHuem:
Send me this, please. [TpumnuinTe MHE, MOKAIYHCTa, TO.
Send Peter that, please. Tlpuuiure T0, moxanyiicra, [lerpy.

YkazarenbHoe MmecTonMmenue this umeer popmy MHOKECTBEHHOT'O YUCIIa

these — s1u.
VYkazarenbHoe MmecTronMmenue that umeer hopmy MHOXKECTBEHHOTO YHCIIA
those — re.

Heonpedenenuvie mecmoumenus Some, any. Jlis o0o3naueHust HeonpeAaeaeHHOro (HeOOIbIIOro)
KOJIMYECTBA IPEIMETOB WJIM BELIECTBA YHNOTPEOJIAIOTCS HEONPEJEICHHbIE MECTOMMEHMS SOMe, any.
OHu 00BIYHO SABISAIOTCA OMPEACIEHHBIMU K CYIIECTBUTEIBHBIM U CTOSIT BMECTO apTUKJIS.

1. Some ynotpe0Osiercsi, KaK MPaBUIIO, B YTBEPAUTEIBHBIX MPETIOKCHUIX MEPE]] HCUUCIICMBIMU
CYILLIECTBUTEJIbHBIMUA BO MHOKECTBEHHOM YHCJIE U NIEPE]] HEUCUUCIISIEMBIMU CYILIECTBUTEIIbHBIMU.

Take some glasses from that shelf.

Bo3bMHUTE HECKOJILKO CTAKAHOB Ha TOU ITOJIKE.

Pour some water in them.

Haneiite B HuX Boay (HEKOTOpPOE KOJIMYECTBO BODI).

Ecin mecroumenne SOME CTOUT nepea HUCYUCIICMbIMU CYHICCTBUTCIIBHBIMU B C€AWHCTBCHHOM
YHUCJIe, TO OHO IEPEBOUTCS KaK "kakoti-Hubyowv", "kaxasa-nubyon".

Give me some book, please.

Jait MHe, mokanyicTa, Kakylo-HUOY/Ib KHUTY.

Some MOXET TaKXeE y1'IOTp€6J'I$[TI)C$[ B BOIIPOCHUTCIBHBIX MNPCIIOKCHUAX, CCJIHM BOIIPOC HE
OTHOCHTCS K COUETaHHIO, B KOTOPOE BXOJUT MECTOMMEHHE SOME, HallpuMep, PU BBIPAKEHUH MTPOCHOBI
WM MIPEAJIOKEHUS Yero-I1oo:

Will you have some coffee?

Xotute kode?

2. Any ymoTpebnsieTcs B BOINPOCHUTEIBHBIX M OTPHIIATENBHBIX MPEUIOKEHUSX. BBIMTOMHSSA
(I)yHKI_lI/IIO OMPCACIICHUA K UCHUCIIEICMOMY CYIICCTBUTCIBHOMY BO MHOKCCTBCHHOM YHUCIIC, any mmeer
3HAYECHHUE KaKOU-1Ub0, Kakue-HuOyob, a B COUCTAHUHM C OTPHUIATEIHHOW YacTHUIle NOl OHO O3HAYaeT
HUKakue:

Have you got any interesting English books?

VYV Bac ecThb KaKI/Ie-HI/I6y,Z[B HHTCPCCHBIC AHTJIMHACKUE KHUTU?

They haven't got any mistakes in this sentence.

B sTom NpEAJIOKCHUN Y HUX HCT HUKAKUX OIIIHOOK.

Breimonuss QyHKIMIO OmpeneneHuss K UCUUCISIEMOMY CYIIECTBUTEILHOMY, any MMEeT 3HAUYCeHHE
CKONbKO-HUOYOb.

Have you got any chalk here?

3nech ecth Men? (CKOIBKO-HUOY/IB).
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Any MOXET YHOTpC6J'I5{TBCH B IIOBCCTBOBATCIBHBIX YTBCPAHUTCIBHBIX IMPCATOXKCHUAX B 3HAUYCHUUN
100011,
Please, take any book you like.

Bosbmurte, noxkanyiicTa, 100yt KHUTY, KAKyIO XOTHTE.

Ompuuamenvnoe mecmoumenue NO (HUKAKOU, HU OOUH) CTOSIIEE TEpPEl CYIIECTBUTEIHHBIM,

BBIPA)KaeT OTPUIIAHKE U MOXKET YHOTPEOJIATHCS TOIBKO B YTBEPAUTEIHHON Gopme.
We need no help.
Hawm He HyXHa (Hukaxas) TOMOIIb.
They have no book on history there.
VY HHX HeT (HUKaKUX) KHUT TI0 UICTOPHUH.

JInyHbBIEe MeCTOMMEHHUS

JIuio MmenuTenpHBIN TaneK OOBEKTHBIN MMagex
EnuHCTBEHHOE YHCIIO
1-o0e |- Me — MeHs1, MHE
2-0€e YOou — ThI You — tebs1, Tebe
3-¢ He - on Him — ero, emy
She - ona Her — ee, eii
it - oHO It - ee, ei, ero, emy.
MHOkKeCTBEHHOE YHCIIO
l-oe We — MBI Us — Hac, Ham
2-oe You — Bl You — Bac, BaM
3-e They - oxu Them — ux, um
IpursxaTeaTbHbIe MECTOUMEHHS
JImo JImgHBIE MECTOUMEHUS [TputspxaTenbHbIE MECTOMMEHUS
EauHcTBEHHOE YHCIIO
l-oe | — s My — Moii, Mos1, MO€, MOH
2-oe
3-¢ He - on His — ero
She - ona Her —ee
it - oHo Its — ero, ee.
MHOXECTBEHHOE YHCIIO
l-oe We — MBI Our — nam, Haia, Hallle, HaIlu
2-o¢ YOou — Bl Your— Baii, Baliia, Baiie, Baliu
3-e They - onn Their — ux
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Bo3BpaTHble MeCTOMMEHUSA

JIMIIO E,Z[I/IHCTBGHHOC qucJio MHO0KeCTBEHHOE YHCIIO
1-oe myself ourselves
2-0e yourself yourselves
3-e Himself themselves
Herself
Itself
Heompenenenno nmuynas popma | oneself

Heonpeuenennble U OTPULHATECJIBbHbIE MECTOUMCHUA U

X MIPOU3BOAHLIC

Some Every No Any
HECKOJIBKO KaXIbIA Het Heckomnsko
HE Kaxoii-Hubynp
Somebody Everybody Nobody Anybody
someone everyone No one (none) anyone
KTo-T0, XTO-11100. Bec, xaxapIii. HHUKTO Kto-T0, KTO-1100.
Something Everything Nothing Anything
Yro-T0, KOC-UTO. BCE HUYTO Yro-T0, YTO-THO0
Ymeepoumenvuvle npeonoscenus Bonpocumenvnvie u ompuyamenvrole
NpeosodNCeHUsL.

Mecroumennsi much, many, few, little, a few, a little, a large, a small amount of

Ucuncnsiemrie TIEPEBO Heucuncnsemsle
Many (BompocurenbHbIe U MHOT'O Much (BonpocuTenbHbIe U
OTpULIATEIJIbHBIE ) OTpULIATENIbHBIE )
Few Mauio Little
A few HeMHOro HeCKoJIbKO A little
a lot of MHOTO A great deal of
lots of A lot of
a large Lots of
a great number of (YTBEpIUTEIbHBIC TIPEITIOKEHHSI
(YTBEpIUTENbHBIE
MIPEITOKCHHS )
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IopsaoK c10B B MPOCTOM PAacHPOCTPAHEHHOM IPeT0KEeHHI

HOpHI[OK CJIOB B AaHIJIMHCKOM NMpeaAJI0KCHUH.

B aHrnmiickoM si3bIKe CYILIECTBYET CTPOTUN MOPSAJOK CJIOB B MPEIIOKEHUAX. DTO 3HAYUT, YTO Y
KQKJOW 4aCTH PEUU B 3aBUCUMOCTH OT BHJIA IIPEUIOKEHUSI €CTh CBOE OIIPENIETICHHOE MECTO.

0 1 2 3 4 5
OO6CTOATENBCTBO [Tomnexxa | Benomorarens | Ckazyemoe Hononuenu | O6GcTosITENBC
niee HBIH rJ1arosu (cMbICIIOBOM U | € TBO

3HAMEHATEJIbHBIN
TJ1aroJr)

Adverbial modifier Subject Auxiliary verb | Predicate Object Adverbial

modifier
AM S AV V(... O AM

B noBectBOBarebHOM mipeiokeHnn B Present u Past Simple BcmomoratesbHbIi T71aroi He HyXKeH.

Tun MPCAJIOKCHUA

(DOpMy.]'Ia IopsAaZiKa CJI0B B IIPCAJIOKCHUAX.

[ToBecTBOBarenbHOE (+)

S+(AV)+V (..)+0+AM

Otpurarenpao (-)

S+AV+not+V(...)+O0+AM

Bonpocutensnoe (?)

2/AV+S+V (...)+ 0 +AM

Ooopor there is (are)

[Ipemtoxkenuss ¢ oboporom there is (are) ymoTpebnsroTcsi, 4ToObl yKa3aTh Ha HAJIMYHE MU
OTCYTCTBHE KaKOro-aubo JHIa WK MpeaMera B ompeaeneHHoM mecte. IIpemioxkeHus ¢ 000poTomM
there is crposTcs crneayromumM o6pazom:

there is

IoAJIC)KaIICC

00CTOATENHECTBO MECTA

There is a lamp on the table.

Ha crone Haxoaures namma.
Hacrosimee Bpems — there is (are)...
[Tpomenmee Bpems — there was (were). ..
bynymee Bpems — there will be...

YrBepaurenbHas
dpopma

OTpunarejbHasn
dopma

BonpocureabHas
dopma

Kparkue orBeTnbl

There is a lamp on the
table.

There is some ink in the

There is no lamp on the
table.

There is no (not any)

Is there a lamp on the
table?

Is there any ink in the

Yes, there is.
No, there isn't.

Yes, there is.
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pen.

There were five chairs
in the room.

There will be classes
tomorrow.

ink in the pen.

There were no five
chairs in the room.

There will not (won't)
be classes tomorrow.

pen?

Were there five chairs
in the room?

Will there be (any)
classes tomorrow?

No, there isn't.

Yes, there were.
No, there weren't.

Yes, there will be.
No, there won't be.

IlepeBon mnpemmokenuii ¢ oboporom there is/are cimemyer HauMHATH ¢ OOCTOSATEILCTBA MECTa
(BpeMeHn).

There is some milk in the hug.

There are many maps on the wall.

There will be a lecture tomorrow.

B kyBmmHe — MOJIOKO.
Ha cTene — MHOrO Kapr.
3aBTpa OyJeT JeKIusl.

Ecmu B mpemnoxenun ¢ oboporom there iS mmeercs HECKOJIBKO MOIEXkKAIIUX, TO Tiaroi to be
OOBIYHO COTJIACYETCS C TOJICKAIINM, KOTOPOE CIICYEeT HEMOCPEACTBCHHO 32 HUM:

There is a table and five chairs in the room.

B OonbmiMHCTBE CilydaeB CylecTBHTEIbHOE mpu obopore there is (are) ymorpebisercst ¢
HEOTIpeIeTIEHHBIM apTUKIIEM WK 03 apTHKIIS.

Dopmbl

There are four windows in the room.
There were four windows in the room.
There will be four windows in the room.

There is / are/
There was / were + uto + rue
There will be

B xomHaTte geTbIpe OKHa.
B xomHare ObL10 YeThIpe OKHA.
B xoMHate Oyzer 4eTbIpe OKHa.

ITepeBon = rue + uro
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I'narox "'to be"
I'naros to be moxet ObITH:
1) cCMBICJIOBBIM IJ1ar0J10M B 3HAYeHUH "ObITh"', '"HAXOAUTHCA rae-audo':

He was at his friends on Saturday.
OH 0b1T y CBOUX ApYy3€i B CyOOOTY.
The Sahara is in Africa.

Caxapa Haxoautcs B Adpuke.

OOparure BHUMaHHE, YTO B PYCCKOM SI3bIKE B CUTYallUSX, OTHOCSIIMXCS K HACTOALIEMY BPEMEHH,
ryiaroi "ObITh, HAXOAUTHCA" MOXKET OTCYTCTBOBATD:

Where is your sister? — She is at home.
['ne (maxonutcs) TBos cecTpa? — OHa (HAXOAUTCS) 10Ma;

2) BCIOMOraTeJIbHbIM IJIAT0JIOM:

B sToM ciygae riaron "'be' oraenbHOro 3HaYeHUs] HE UMEET M Ha PYCCKHU S3bIK HE MEPEBOMTCSL.
Kak BcromoratenbHblii raron "'be'" ymorpebisiercs mis obpazoBanus BpeMeH rpyimibl Continuous u
(OpPMEI CTpalaTeIbHOTO 3aJI0Ta.

She is watching TV now. (Present Continuous Active)

OHa ceifyac CMOTPUT TEIEBU30P.

I was invited to my friend's birthday party. (Past Indefinite Passive)
MeHs1 IpUrIIacuiiv Ha A€Hb POXKACHUSA MOEH IOAPYTH;

3) ri1aroJioM-cBsi3KOIi:
B atom ciryuae riaron "'he’" sBisieTcst 4acThi0 COCTABHOTO HMEHHOT'O CKa3yeMOro:
He is a good engineer.
OH xopoumii HHXKEHep.
The task of our representative was to ship the goods immediately.
3ajaua HaIIEero MPeJACTaBUTEINS 3aKIII0YaIach B TOM, UTOOBI OTTPY3UTh TOBAP HEMEJICHHO;

4) MOIQJBLHBIM IJ1ar0JIOM:

B stom cinydae oH umeeT 3HaueHHMe "HOJDKeH" W ymoTpedisercs B COYETaHMM C MH(QUHUTHBOM
CMBICJIOBOTO  IJlarojla Juisi  BBIPQKEHHUS HEOOXOAMMOCTH  COBEPUIMTH JEWCTBHE  COTJIACHO
IIPEIBAPUTENIBHOMN TOBEPEHHOCTH MJIM 3apaHee HAMEUEHHOMY IUIaHY:

They are to begin this work at once.

OHM OJDKHBI HA4aTh 3Ty paboTy HEMEITICHHO.

The goods were to be delivered at the end of the month.

ToBapbl 10MKHBI ObLITH OBITH TOCTABJICHBI B KOHIIE MECSIIA.

B pasroBopnoii peun opmsl rinarona "be" am, IS u are yacto clmMBarOTCS C MOUICKAIINM (CM. TalIL.).
Ompuyamenvras ¢popma npeanoxeHuit ¢ rmaroiom to be obpasyercs nmpu mMoMoIy OTpUIlaHus NOt,
KOTOpOE CTaBUTCS ocie riaroia (cM. Talm.).

JInst oOpa3oBaHusl eonpocumenvHou ¢opmul TpeAoxkeHus ¢ raaroiom "be" muunas ¢gopma riarona
"be™ (was, were) ctaBuTCs mepe/] Mo IIeKaIIIM:
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Is he a teacher? OH yuwurens?
Was the price high? Ilena 6bu1a BEICOKO#?

I'maron ""be™ ymoTpebasieTcs B psiie YCTOMUYMBBIX CIOBOCOYETAHHM, B KOTOPBIX JaHHBIA IJIAroJl
OTIENBHO HE MEePEBOJAUTCS:

to be late — ona3apiBaTh

to be in time — mpuxoauTh BOBpEMsI

to be busy — ObITh 3aHATHIM

to be tired (of) — ycrats (o1 yero-To)

to be able (to do smth.) — Moub, ymeTbh, ObITH CITOCOOHBIM (CJIEIATH YTO-TO)
to be in — mpucyrcTBOBaTH

to be out — orcyrcTBOBaTH

Mr. Been is not in at the moment.

Mrs. Clark is out.

My secretary is always in time for work.
Moii cekpeTapb Bcera MpuxoauT BOBpeMsl Ha padoTy.

T'ocrionuna buna HeT ceiiuac.
I'ocrioxu Knapk HeT B oduce.

CupsiskeHue riaroga “to be”

MecTouMeHHe (I)opMa rjiaroJja Coxpameﬂﬂaﬂ OTpl/IIIaTeJII)HaH
¢dopma ¢dopma
Hacrosimiee Bpems (Present Indefinite)

I am I'm am not="m not
he he's

she is she's is not=isn't

it it's

we we're
you are you're are not=aren't
they they're

ITpomenmee Bpems (Past Indefinite)

I

he

she was was not=wasn't

it

we
you were were not=weren't
they

Bynymee Bpems (Future Indefinite)
I shall shall
we will be I'll be will not be=
I shan't be
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he he'll be

she she'll be

it will be it'll be will not be=won't be
you you'll be
they they'll be

I'aaroa “to have”
I'maron "have" moxeT ObITh:

1) CMBICJIOBBIM IJIAT0JI0M, B 3HAYCHUH "UMETh, 001a/1aTh":

| have a sister.

Y MeHs ecThb cecTpa.

[Tpumeuanue: B 3HaueHUHM "MMeTh, oOnamats" rimaros "t0 have" He ymorpebisercs BO BpeMeHax
rpymmbsl Continuous: | have this pen now.

Bmecro riarosa "have" B pa3roBopHO#t peun 4acTo ynotpebssiercst coueranue have got:
I've got a large library.
VYV MeHs Oolblias OMOIMOTEKA,

2) BCIIOMOTaTeJIbHbIM IJ1aroJioM
B stom ciyuae riaron "have" oTienbHOrO 3HAYCHHsS HE UMEET M Ha PYCCKHI S3bIK HE MEPEBOAUTCA.
Kak BciomoratenbHblii raroi "have" ymorpebisercs st oopa3oBanus BpeMeH rpymisl Perfect:
The train has just arrived.
[Toe3x ToNbKO YTO PUOBLI;

3) MOJAJBHBIM IJ1Ar0JI0M

B »tom cnyuae rmaron "have" ymorpeGisieTcss B COYEeTaHHMM ¢ WHOUHUTHBOM JUIS BBIPAKCHUS
HEOOXOJIMMOCTH COBEPIIUTH JACWCTBUE B CUJIY OIPENEICHHBIX OOCTOSITEThCTB U TEPEBOAUTCA Ha
PYCCKUH s3BIK KaK ""donxrcen’’, ""npuxooumcea’’, "nysxncno' .

I have to get up early on Mondays.

MHe npUXO0IUTCS BCTaBaTh PaHO IO MOHEACITLHUKAM.

We had to stay at home, because it was raining.

Mpl1 ObLTH BBIHYXACHBI OCTAaTbCA JOMA, TIOTOMY YTO IICJT JOXKIb.

HN3menenue riaroda "‘have’ B Present Indefinite
OTtpuunarenbHass 1 BOIpocuTebHast GopMbl

ExuHcTBEeHHOE YN CJI0 MHOKeCTBEHHOE YN CJI0
(1, You,) Have (Have got) a sister We
+ You have (have got) a sister
He They
She has (has got) a sister
It
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I
do‘]'t have=have not got a sister

- You We .
You |don't have=haven't got
He They a sister

She doesn't have=has not got a sister
It

you
? Do you (I) have a sister? Do they have asister?
Have you (1) got a sister? we
Does he (she, it) have a sister? you
Has he (she, it) got a sister? Have they got a sister?
we

B Past Indefinite ymorpebmsercs ¢opma ‘had™ B yTBepaWTENbHBIX NpPEAIOKEHHSIX. B
BOIPOCHUTENILHBIX U OTPHUIIATEIBHBIX MPEUIOKEHUIX HEOOXOIMM BCIIOMOTaTebHbIH riaroi did.

I had no time to phone you.

V Mens He ObLIO BpPCMCHHU IMTO3BOHUTH Tebe.
Did you have breakfast today?

TrI ceroius 3aBTpaxain’?

B Future Indefinite ynotpe6nsercst hopma shall/will have (cokparmento ‘Il have):
I hope we'll have a good time in summer.
Haneroch, IeTOM MBI XOPOIIIO TIPOBEIEM BPEMSI.

['maron "have' MokeT BXOAUTh B COCTaB YCTOWYMBBIX COUCTAHHWN C CYIIECTBUTEIBHBIM, YTpaunBast
CBO€ OCHOBHOE€ 3HAUCHHE:

to have breakfast — 3aBrpakatb

to have dinner — o6exats

to have supper — y>xuHaTh

to have a rest — orabIxarthb

to have a talk — moroBoputh

to have a quarrel — moccoputbcst
to have a walk — mporyssiTecst

to have a smoke — mokypuThb

to have a bath — npuarMaTh BaHHY
to have a joke — momryTuTh

to have a good time — xopoIio mpoBecTH BpeMs
to have a swim — normiaBaTh

They had a quarrel.
OHU occopuiuce.
Let's have a walk.
JaBaii mporyisemcs.

29




T'1aroa

O01mme cBegeHus

I'naron — (Verb) yacts peun, oTBeyaroIias Ha BOIPOCHI YTO JeiaTh. [ J1arosl B aHIJIHICKOM S3bIKE.

CMBICJIOBOH TJ1aroJI

BcnomorarennHbli
rJIaroJ

MopganbsHBII ri1aroi

Notional Verb

Auxiliary verb

Modal verb

[TpaBunbHbIe riaroist (Regular Verbs)

Henpaswishbie rinarossr (Irregular Verbs)

AV I

I Il v

Infinitive

Past
Simple

Past

Participle

Participle

Infinitive

Past
Simple

Past
Participle

Participle

Bpemena akTuBHoro 3ajora (Active Voice)
BunoBpeMennbie GopMbl AHIIMHACKOIO IJ1AroJia

B anrmiickoM si3bIKe, KaK U B PYCCKOM TJ1aroJj (IeiCcTBHE) MOXKET HaXoauTcs B HacTosimeM (Present),
npomenmem (Past), u Oyaymem (Future) Bpemenax.
Taxxe B aHTIIMHCKOM SI3bIKE, B OTJIUYUU OT PYCCKOTO SI3bIKa Tjaroi (JedcTBre) 0003HAYaeT Crocoo

IMPOTCKAHUA IIGfICTBI/I?I BO BpPCMCHH T. €.

[IOKa3bIBAaeT KAaKOTo BUAA JCiCTBHE: OOlIee WU MPOCTOE

(Simple), mmurensuoe (Continuous) wmm cBepuiennoe (Perfect). Takum o0Opa3om [neiicTBHEe B
AHTIIMICKOM SI3BIKE PAacCMaTPUBAETCS C JBYX TOYEK 3peHMs: | — ompemenseM BpeMs JIEHCTBHS
(Hacrosiiee, mporeiiee, oyayiiee,); 2 — BU AeHCTBUS (TPOCTOE, AIUTEILHOE, CBepiieHHOE ). Takum
00pa3oM JeHCTBUE B aHTIIMHCKOM SI3BIKE MOXKET OBITh:

Active Voice.
Present Simple = nacrosiiee mpoctoe
Progressive = HacTosIiee JINTEILHOE
Perfect = nacrosiiee cBepiieHHOE
Past Simple = mporreiiee mpocroe
Progressive = mpoiteiiee JIUTeIbHOE
Perfect = npomieniee ceprieHHoOe (PEATPOIIE/IIee)
Future Simple = 6yayree mpocroe
Progressive = Oynyiiiee JUIMTEIBHOE
Perfect = Oynymiee cBepieHHOe
Present Past Future
Simple + | S+ V(s) S+ V(ed/ID S+ will +V(1)
- | S + does/do + not + V(1) S + did + not +V(I) S+ will +not V(I
? | Does/do + S+V Did + S +V(I) Will + S + V(1)
Progressive | + | S+ (be) +Vina S + was/were +Vina S + will + be + V(ina)

S + (be) + not +V(ing)

V/(ing)

S + was/were + not +

S + will +not + be + V(ing)

? | (be) +S +V(ing)

Was/were + S + V(ing)

?/will + be + S + V(ing)
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Perfect

S + have/has + V(ed/Ill)

S + had + V(11 / ed)

S + will + have + V(l1l/ed)

S + have/has + not +
\/(ad/LIN

S + had +not V(I11/ ed)

S + will+ not + have +
\/(11l/ad)

Have/has + S + V(ed/I1l)

?/ Had + S + V(111/ ed)

?/will + S + Have +
V(I11/ed)

Present

Past

Future

Simple

BBIpXKaeT IEHCTBUS WIN
CUTYaIluH, KOTOPbIE
CYUIECTBYIOT UJIH MPOUCXOMSAT
Bcerya (always), o0br4HO
(usually), T. e. oM TpOUCXOAAT
ceryac, IpOMCXOIUIIA B
MPOLIIOM M BO3MOXHO OyyT
MIPOUCXOANTh; 2) ABIISIOTCS
MpaBI0H (3aKOHBI IPUPOIBL,
YVHUBEPCATHHBIC UCTHHBI).

BBIPQKACT JICHCTBHE,
KOTOPOE 3aKOHYMJIOCH,
Y BpeMsl JICHCTBUS

C HACTOSILINM.
O0CTOATENLCTBO:

yesterday, the day

ago, last week, last
year, last month.

HUCTCKIIO, T.C. HCT CBA3HU

before yesterday, 2 days

BBIPAXKAET JICHCTBUE,
KOTOpoe Oyer
MIPOUCXOJIUTH B
Oymytiem, 0OBIYHO
ynoTpeOsieTcs ¢
TaKHUMH
00CTOSATEIILCTBAMH, KaK
tomorrow, next week,
next month, next year.

Progressive

BBIpa)KaeT JCHCTBHS I
CHUTYaIllH, KOTOPbIC

1) IpOUCXOIST B MOMEHT PEUH;
2) Ha4aJIMCh B MIPOIILIOM,
JJISITCS ceifdac U enie He
3aKOHYMJINCh.

BbIPpAXXacT ,HeﬁCTBHC,
KOTOPOC MPOUCXOANIIO
B OHpGI[GJ'IGHHLIfI
MOMCHT B ITPOIJIOM.

BBIPAXKAET JICHCTBHUE,
KOTOpoe Oyner
MIPOUCXOAUTH B
ONpPEAECIEHHBIA MOMEHT

B Oyayiiem.

Perfect

BBIPAXKAET JICHCTBUE

KOTOpO€ 3aKOHUYMJIOCH, a BpeMs
JeCcTBUS HE yKa3aHo.

2) KOTOpO€ 3aKOHUYMIIOCH, a
BpeMs JeWCTBUS HE UCTEKIIO, T.€.
UCIOJIb3YIOTCSI OOCTOSITENHCTBA
today, this week, this month, this
year.

3) ¢ mapeunsimu recently, lately,
never, ever, yet, since.

BBIpa)KaeT JieiicTBuE,
KOTOPOE MPOU3O0IILIIO
paHblile Jpyroro Wiu
JI0 ONIPEJEIIEHHOTO
MOMEHTA B IPOILLJIOM.

BBIPAXKAET JIEHCTBHE,
KOTOpPOE MPOU30MJIET K
OIIPEAETIEHHOMY
MOMEHTY B OYIyIIIEeM.

MoaajabHble 1J1aroJibl
Modal Verbs

MopganbHbie TJ1arojibl, B OTJIMYUC OT APYTUX IJI1arojioB, HE 0003HAYaI0T JeHCTBUS WU COCTOsIHHA, a
YKa3bIBAIOT HA OTHOIICHWE K HEMY I'OBOPAIICTO.

MopganbHbie

TJ1aroJibl BBIpAXaroT

HeO6XOJII/IMOCTI), A0IMYCTUMOCTE U T.A.

CIIOCOOHOCTD,

BO3MOXXHOCTD,

JOJDKCHCTBOBAHUC,

MoasbHbIe TJIarojbl yImoTPeOISIOTCS B COYCTaHHHM C WH(PUHUTHBOM CMBICIOBOTO Tiaroia 0e3
yacTuIp 10 (3a HCKITIOYEHHEM MOIaIbHBIX Taroyio ought u to be).

[TomMumMo 0co0OTO 3HAUCHHS, MOAAIbHBIC TJIAroJbl OTIIMYAIOTCA OT APYIMX TJIAroJIOB €IIe PSIOM
0COOEHHOCTEMN:
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1. OHu He U3MEHSIOTCS MO JIULAM U YuciaaM (He UMEIOT OKOHYAHUs -S B 3-M JIMIE €IUHCTBEHHOIO
yucia): He can do this work. (O MOXeT BBINOJIHUTE 3Ty paboTy.)
2. Y HUX HET HEMUYHBIX (POpPM — MHPUHUTHBA, IPUYACTHUS U TEPYHIHSL.
3. O6pa3yroT BONPOCUTENBHYIO U OTpULIATENIbHYIO (hopMy 0€3 BCIIOMOraTeIbHOIO TlaroJa.

| can't play chess.

51 He ymero urpath B IIaXMarThl.

May | take your pen?

MOXHO B35Th TBOIO PYyUKY?

Monaanme rjarojbl B COUYCTAHUU C I/IH(bI/IHI/ITI/IBOM CMBICJIOBOT'O TIJiarojia 06pa3y}0T B
MPpEAJIOKCHUN COCTABHOC IJIar0JIbHOC CKa3zyeMocC.

The teacher must know her students well.

Yuureinn JOJDKCH XOpOoHIO 3HATh CBOUX YYCHHKOB.

OO0muit MOpsAIOK MOCTPOSHUS MPEIIOKEHUN C MOIATTbHBIMU TJIar0JIaMH

+ S+MV+V(..)
- S+MV +not+V(..)
? ?72/MV+ S +V(.)

S —subject (momnexariee)
MV — modal verb (MomaabHBI r1aro)
V - notional verb (cMbici0BO T1ar0N)

Can (Could) be able to

MBI HCHONb3yeM MOJAJbHBIA Taroi Can, 49ToObl BBIPA3HTh YMCTBEHHYIO HIH (H3HYCCKYIO
CIOCOOHOCTH KOT0-TMO0 COBEPIINUTD JEHCTBHE.
Could — nporreaiiee Bpemst riaarosna can.

MopganpHbIi MoaajabHoe Ynorpebnenue
TJ1aroj 3HAYEHHUE Present Past Future
Can CriocoOHOCTh | can speak four My grandfather My son will be
COBepIIaTh languages. could speak four able to speak four
neiicteue (mental | I mory roBoputh languages. languages.
or physical ability | Ha geTsIpex Moii nemymika mor | Moii CbIH CMOKET
to do smth.) A3bIKAX. TOBOPHTH Ha TOBOPHTH Ha
(MOXeT, ymMeeT, YeThIPEX S3bIKaX. | YEThIpeX sI3bIKaX.
CIOCO0OEH)
Can Pazpemenue You can go now if
(permission) you want.
(moxerte) Bb1 MokeTe uaTH
cenyac eciu
XOTHUTE.
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Can [Tpocwoba (request) | Can you tell me the
Could Bbl He Mmoru Ob1? | way ... ?
Couldn’t Br1 HE Morin ObI
MHE I10CKa3aThb
nopory?
Could you give me
your book?
Bol He Moryn ObI
JlaTh Ballly KHUTY?
Couldn’t you lend
me some money?
Bol He Moryn ObI
OOOJIDKUTH MHE
neHer?
Can CuibHOE Can she really
Could comHeHnue. (Strong | mean it?
doubt) Heyxenu ona
Heyxemnn JEACTBUTEIILHO
HMECT 3TO B BI/I,I[y?
Monanenbii MoaanbHoe 3HAYEHUe IIpumepsl
rjaaroJi
Can (could) 1. CriocoOHOCTB, He can speak English.
BO3MOJKHOCTb, OH yMeeT roBOpUTh MO-aHTJIUHCKH.
yMEHHE. She couldn't come.
JKBHBAJIEHT BeITE B cocTostHUY, Omna He cMorJ1a NpUNTH.
to be able YMETh I shall be able to come tomorrow.
d srsnryr rrAItimir nanmn
2. CoMHeHue, It can rain.
MPEATIOI0KEHUE MoKeT MOWTH T0K/Ib.
May (might) May | come in?
OKBHBAJICHT 1. Bo3MOXXHOCTB, MOXHO BOMTH.
to be allowed paszperieHue The children were not allowed to go in before the
bell.
I[GTSIM HC pa3pcluiajii BXOAUTh B KJIACC 10 3BOHKA.
The children will be allowed to go for a walk.
JleTsiM paspelar MouTH NOTyJIATh.
2. ComHeHue, The weather may (might) change.
MPECAITOJIOKCHUC BOSMO)KHO, IIoroga UIBMCHUTCH.
Must 1. lomKkeHCTBOBaHUE, You must know your subject.

MOpaJIbHast HEOOXO0IMMOCTh

ThI TOMKEH 3HATH IPEMET.

2. Ilpeanonoxxenue
(VBEDEHHOCTB)

She must be still working.
OHa. J0IKHO ObITh, 10 CUX IOD PabOTaeT.
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3. Banpemnienne You mustn’t eat too much ice-cream.

Mustn't Tbl HE TOIDKEH €CTh TAK MHOTO MOPOYKEHOTO.
Have (to) Heob6xoaumocts, Bei3BanHast | | have to work hard now.
00CTOSTENTECTBAMU MHe npuxoIuTCcs MHOTO paboTaTh.

Do you have to work hard now?
TeGe npuxoauTcst MHOTO paboTaTh?
I had to work hard yesterday.
Buepa s tomken Obu1 MHOTO paboTaTh.
Tomorrow | will have to work hard.
3aBTpa g AODKEH O0yy MHOTO paboTaTh.

Should CoBert, peKOMCHIAIHsI You should follow my advice.

TeOe cienyer BOCIOIb30BaThC MOUM COBETOM.
She shouldn't miss classes.

Eit He cnenyeT nponycKarh 3aHATUS.

To be (to) Heobxoaumocts, cBszannas | He is to arrive on Monday.
C JOJITOBPEMEHHOCTBIO HIIH OH J0JDKEH TIpUexarh B MIOHEIEIbHUK.
IUIAHOM Is he to come at 5?

OH nmomkeH npuiiTy B 5?
The meeting was to last 3 hours.
Cobpanue T0JDKHO OBUTO MPOJUIMTHCS 3 Yaca.

Ought (to) HeobxomumocTs, She ought to know how to behave.
00513aHHOCTb, JOJIT Ona Jo/pKHA 3HATh, KaK ce0s BECTH.
You ought to help her.

ThI TOJDKEH TOMOYb CH.

Needn't = OrtcyrcrBre HeobxoaumocTr | You needn't do it now.

Don't have (to) Tebe He 00s13aTeNBHO JIeNIaTh ATO ceiyac.
He doesn't need to buy the tickets.

EMy He HY»HO MTOKYyNaTh OMJIETHI.

Passive Voice
(CrpanaresibHbIi (MaCCUBHBIH) 32J10T)

B aHrnmmiickoM s3bIKe CYIIECTBYIOT JBa 3ajiora: JICHCTBUTENbHBIN (aKTHUBHBIN) 3amor (Active
\oice) u cTpagaTenbHbIi (TaccuBHBIN) 3aior (Passive Voice).

Ecmm mopnexamee o0o3HAYaeT JHIIO WM TPEIMET, COBEPIIAIOIIMA JEHCTBHE, TO TJIaroi-
ckazyemoe ynotpebmusercst B popme TeHCTBUTENBHOTO 3a10ra:
The representatives of different companies discuss business matters during the talks.
[IpencraBuTenu pa3HbIX KOMIAHUN 00CYKIAIOT JEIOBBIE BOIIPOCKHI BO BPEMsI IIEPETOBOPOB.
The Sales Manager signed the contract.
Kommepueckuil 1upekTop noanucan KOHTPAKT.

Ecmu xe moaJjieKaniee o0o3Hayaer JIMIO UJIK MMPEAMCT, IMOABEPT: ammnﬁca ,HeflCTBPIIO CO CTOPOHBI
JPYTOTO JIWIIA WK TIPEIMETA, TO TIIaroj-ckazyeMmoe yrnorpeossieTcs: B GopMe cTpagaTeabHOTO 3aj10ra;
Business matters are discussed by the reps (representatives) of different companies during the talks.
JlenoBble BOIPOCHI 00CYXK/1at0TCS MTPEICTaBUTENSIMH Pa3HbIX KOMIIAHHUI BO BpeMsl IEPETOBOPOB.

The contract was signed by the Sales Manager.
KonTtpakTt ObuT TOATHICAH KOMMEPUYECKUM JUPEKTOPOM.
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I was met by top management of Continental Equipment.
Mens BeTpeTuin pykoBoauTean kommanuu Continental Equipment.

BpemeHna cTpasareibHOro 3ajora o0pasyroTcsi IpH MIOMOIIM BCIIOMOTATEILHOTrO Tiarona to be B
cootBercTBytoiiem Bpemenu (Simple (Indefinite), Progressive (Continuous), Perfect) u dopmbl
npryactus mpoiuieaiiero Bpemern Past Participle (p.p., participle 11) cmbicioBoro riarona. Takum
00pa3oM, MpU CIOPSDKCHUH TJIAarojia B CTPaJaTeIbHOM 3ajlore M3MEHSeTCss TOMbKo rmaron to be,
CMBICITOBOM K€ TJIaroJI KIMEET BO BCEX BpEMEHaX OHY H Ty ke (opmy — Past Participle (participle 11).
CrietoBaTesIbHO, BpeMsi, B KOTOPOM CTOMT IJIArojl B CTpagatesibHOi (opme, onpenensiercst GopMoi, B

KOTOpOﬁ CTOMT BCIIOMOTraTeIbHBIN I1aroi to be:

ecnu  jeiictBue BeIpaxkeHo Bo Bpemenu Simple (Indefinite), Tto d¢opmyna obOpasoBaHus
cTpagarenbHoro 3ajgora — be + participle 11;
ecnu JieificTBue BbIpakeHO BO BpemeHu Progressive (Continuous), to ¢opmyna oOpa3oBaHHs

cTpamartenbHoro 3ajgora — be + being + participle 11;

€CIIi JIeHCcTBHE BhIpaXkeHO BO Bpemenu Perfect, To ¢opmysa o6pa3oBaHus CTpaaaTeIbHOTO 3a10Ta
— have + been + participle 11.
The contracts are usually signed by the Sales Managers.
KOHTpaKTBI 00BIYHO MOANKUCBIBAOTCA KOMMCPUYCCKUMU TUPCKTOPAMMU.
The contract is being signed at the moment.
KOHTpaKT IIOAIIMCHIBAKOT B I[aHHHﬁ MOMCECHT.
The contract has already been signed.
KOHTpaKT YK€ IMOAIMNCAH.

+V(I1)

Present Past Future
Si | Act S+V(s) S+ V(ed/l) S+ will +V(I)
mp | ive
le S + does/do + not + V(1) S +did + not +V(I) S+ will +not V(1)
Does/do + S+V Did + S +V(I) Will + S+ V(1)
Pas S+ (am, is, are) + V (l1I) S+ (was, were) +V (1) | S+ Will be +V (1)
siv
e S+ (am, is, are) + S+ (was, were) + S + will be+ not + V
not + V (111) not + V (I11) (D)
?/ (am, is, are) +S + ? [ (was, were) +S + V 2 I Will +S + V (111)
V (I11) (1)
Co | Act S+ (be) +Ving S + was/were+Ving S + will + be + V(ing)
nti | ive
nuo S + (be) + not +V(ing) S + was/were + not + S + will +not + be +
us V(ing) V/(ing)
(be) +S +V/(ing) Was/were + S + V(ing) ?/will + be + S +
V(ing)
Pas S+(am, is, are)+being +V(111) S+(was/were)+being
Siv +V(I11)
e S+(am, is, are)+being +V(I11) S+(was/were)+being
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? | ?/(am, is, are) + S+being +V(I1I) | ? /(was/were) + S+ being
+V(I11)
Per | Act | + | S + have/has + V(ed/lIl) S +had + V(Ill/ed) S + will + have +
fect | ive V(I11/ed)
- | S + have/has + not + V(ed/Ill) S +had +not V(Ill /ed) | S+ will+not + have +
V(I11/ed)
? | Have/has + S + V(ed/Ill) ?/ Had + S + V(I11/ ed) ?/will + S + Have +
V(111/ed)
Pas | + | S + have/has + been + V(ed/Ill) S + had+ been + V(ed/Ill) | S +will+ have + been
Siv + V(ed/ll)
e
- | S+ have/has +not + been + S + had+ not + been + S + will +not+ have +
V(ed/11) V(ed/111) been + V(ed/ll)
? | ?/ have/has+ S + been + V(ed/Ill) | ?/ had+ S + been ?/ will +S +have +
+V(ed/11l) been + V(ed/1ll)

B crpagarensHOM 3ajore MMEHOTCS TOJBKO JBa Bpemenu rpymmbl Progressive (Continuous):
Present u Past; popma Future orcyrcrByer. Takke oTCYyTCTBYIOT BpeMeHa rpymibl Perfect Progressive
(Continuous).

[Ipu oOpazoBanun ompuyamensnoii HopMbl HacTHIa NOt CTABUTCS IMOCIE BCIIOMOTATEIBHOTO
rnaroia: | am not asked. Eciiu BcriomMoratenbHbIi Ti1aron yrnorpediieH B cioxkHoi gopme (Will be, have
been), To wactua Not craBurcs mocie mepBoro BcromorarenasHoro riarona: | shall not be asked, |
have not been asked.

[lpu oOpazoBaHuu 6onpocumenvroit GHOPMBI BCIIOMOTATENbHBIA TJarol CTAaBUTCSA TEpex
nonexamum: Am | asked? Eciu BcrioMoratenbHbIN TJ1aron ynorpedisercs B ciaoxHoi dopme (will

(shall) be, have been) , To ToaBKO TIEPBBIA BCIIOMOTATENBHBIN TJar0J CTABUTCS MEPE MOJICKAIIUM:
Shall I be asked? Have | been asked?

ComnocraBieHre AEHCTBUTEIBHOIO 000pOTa C MapalIeNIbHBIM €My CTpaJaTelbHbBIM 000pOTOM
ITOKAa3bIBAET CIEAYIOLIEE:

JlelicTBUTENbHBIN 000POT: CrpanarenbHbIit 000POT:
The sales manager signed the contract. The contract was signed by the sales
Kommepuecknil nupekTop noamnucan manager.
KOHTpPAKT. KontpakT ObUI MOANUCAH KOMMEPYECKHM
JUPEKTOPOM.

1) nmomomHenue paedcTBUTENnbHOrO obOopota (the contract) cranoBuTcs momnexammM B
CTpazaTeIbHOM 000pOTE;

2) rnaroiay B JaedictBuTenibHOM oboporte (Signed — Past Simple) coorBercTByeT riiaron B
cTpajarebHOM 000poTe B TOM e BpeMenu (Was signed - Past Simple);

3) moanexainee aedcTBuTenbHOrO obopora (the sales manager) craHoBUTCS B CTpagaTelbHOM
000pOTe JOMOJIHEHHEM C TPEIIOroM DY, COOTBETCTBYIOIIMM B PYCCKOM S3bIKE JOTOJHEHHIO B
TBOPHUTEIBHOM TTaJIeKeE.

JlomoHeHHe ¢ MPeAIoroM by 4acTo OTCYTCTBYET:
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The contract was signed yesterday.
Buepa ObL1 moimucan KOHTPAKT.

B cTpanaTenbHOM 000pOTE TaKKe UCIOIB3YIOTCS MOJAIBHBIE TI1aroibl:
JleficTBUTEBHBIN 000POT: CrpanaTenbHbIii 000pOT:

We must sign the contract as soon as The contract must be signed as soon as

possible. possible.
M1 0onoictvt noonucams KOHmpakm KakK KOHTpaKT JOJI>KEH OLITH IIoAIMNMCAaH KakK
MOIHCHO CKopee. MOKHO CKOpEC.

They are to deliver the goods by the end of The goods are to be delivered by the end of
the month. the month.

Ounu AOJKHBI JOCTAaBUTH TOBApPbI K KOHIY TOBapBI JOJI?KHBI OBITH JOCTaBJICHbI K
Mecsa. KOHIY MEcCd1a.

CrpanaTenbHbIi 000pOT yOTPeOIIAeTCs, KOT/a B IICHTPE BHUMAHUSI TOBOPAIIETO HAXOIUTCS JTHUII0
WK IpCameT, KOTOpBIfI moABEpracTca HeﬁCTBHIO, a HC JIMIOO WJIM IPCAMCET, KOTOpBIﬁ COBCpUIACT 2TO
[lef/'ICTBI/IC. Hazsanue Jyana vk npeaMeTra, MmoABCPIrarouIcrocsa IleICTBPIIO, CTOUT Ha IICPBOM MCCTC,
ABJISACTCA ITOAJICKAILIUM U y1'IOTpe6J'I}IeTC}I B UMCHUTCIIBHOM IIAaACKEC:

The contract was signed yesterday (by the sales manager).

KoHTpakTt ObU1 IOANHMCAH BYEpa (KOMMEPUYECKUM TUPEKTOpPOM). (B 1ieHTpe BHUMaHUs TOBOPSILETO
HaxOJIUTCS KOHTPAKT, OH SIBJISIETCS TEMOM pa3roBopa, MPeaIMeTOM OOCYKICHHS).

CrpanarenbHble 000pOTHI YacTO YHOTPEONISIOTCS B TeX cCllydasx, KOrja JIMIO, COBEpILIarolee
NeiicTBUE, HEM3BECTHO WU KOT/1a CUUTAIOT HEHYXHBIM €T0 YIIOMSHYTb.

Business letters are usually written on special forms.

JlenoBble nMuchbMa OOBIYHO MUIIYT Ha CIEIUAbHBIX OJaHKaX.

This business matter will be discussed at the next talks.

3T0T Bonpoc OyneT 00CyXk/IeH Ha CIEAYIOIIUX TeperoBopax.

I'maromn to be + participle 11 (Past Participle) mosxeT Bbipakats:
JeUCTBHE COCTOSTHHE

Financial documents are signed by the The documents are signed; you may send

director and accountant. them off.
dunaHCcoOBBIC AOKYMCHTBI ITOATINCBIBAKOTCA I[OKyMeHTBI IIOAINIMCAHBbI — BBl MOKETC NX
JTUPEKTOPOM U OYXTaITEPOM. OTIIPABUTh.
The ships have been unloaded. The ships are unloaded and can leave the
port.
Kopabnu pasrpyeHsl. Kopabnu pasrpyxeHbl 1 MOTYT BBIUTH U3
nopTa.

Cnoco0bl nmepeBojia cTpajaTebHbIX 000POTOB HA PYCCKHIl A3BIK

OOBIYHO aHTTIMHCKUIN CTpaZaTeabHbI 000POT NEPEBOAUTCS HA PYCCKUH S3bIK TPEMS CIIOCOOAMMU:
1. Ilpu nomomu riaroiya 6sims U KPAmKou @opmsvl npuvacmus cmpaoamenbHozo 3a102a (3T0T
CIOCO0 aHaJOrMYeH CIOCOOY BBIPAXKEHMsI CTPAJATEIbHOIO 3aj0ra B AHITIMMCKOM s3bIke). Imaron
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Oblmb B HACTOSIIEM BPEMEHH B PYCCKOM SI3bIKE HE YIIOTPEOISeTCs: JOM OCTPOEH, 0M OB IIOCTPOEH,
J0M OyZleT MOCTPOEH;

2. Ilpu nmomou riarosia, KOTOPbI OKaHUMBAETCS HA -cA: JIOM CTPOUTCS, JIOM CTPOMIICS, JOM
OyIeT CTPOUTHCS,

3. Ilpu momomu rnarojsa B JEHCTBUTEIBHOM 3aJI0r€ B 3-M JIMIE MHOXECTBEHHOI'O YHUCIIA C
HEOIPEIeJIEHHO-INYHBIM 3HAYCHUEM: JIOM CTPOST, JOM CTPOUIIH, A0M OyIyT CTPOUTE.

AHTTIMICKHI CTpaiaTenbHbI 000pOT MEepeBOIUTCS JIOOBIM M3 3-X CIIOCOOOB B 3aBUCHMOCTH OT
COOTBETCTBYIOLIETO PYCCKOTO IJ1aroja u KOHTEKCTa.

| was invited to the concert. The goods were examined.

1. 51 6bu1 mpurnamen Ha KoHepT. 1. ToBapbl OB OCMOTPEHHBI.
2. Mens npuriacuiivd Ha KOHUEpT. 2. ToBapbl ocMaTpUBAIIUCH.
3. ToBapsl ocMOTpenu (OCMaTPUBAIIN).

OpnHako B aHIJIMICKOM SI3bIKE CTpajaTelbHble 000pPOTHI Topa3fo Oosiee pacpoCTpaHEHBI, YeM B
pycckoM. Jlaneko He Bce pycCKHE IJIarojibl MOTYT YIOTPeONIAThCs B CTpajaTelbHbIX o0opoTax. Toraa
aHTTUICKUE CTpajaTelbHble OOOpPOTHI C TaKHUMH TIJarojlaMd TMEpeBOJSITCS Ha PYCCKUM  S3BIK
COOTBETCTBYIOILIMMU JEUCTBUTEIbHBIMU 000POTaMHU:

JleiicTBUTENBHBIN 000POT: CrpanarenbHblii 000pOT:
A great number of students attended the lecture. The lecture was attended by a great number of
students.
Ha JICKIIUHW NNPUCYTCTBOBAJIO 0O0JIBIIIOE KOJIUYECTBO CTYJACHTOB.
Heavy storms affected shipping. | Shipping was affected by heavy storms.
CHIIBLHEIE 6ypI/I TMOBJIMAJIN Ha CYyAOXOACTBO
His friends helped him. | He was helped by his friends.

Ero npy3es noMmoriu (momorainm) emy.

HpI/I OTCYTCTBHU JOMNOJHCHUA C HNPCIJIOTOM TaKUC CTpaJdaTCIIbHBIC O60pOTI>I NEpEeBOAATCA Ha
pYCCKI/Iﬁ SA3BIK HCOIIPEACIICHHO-JIMYHBIMU O60pOTaMI/II

Your help is needed. B Bameit moMoInm HyXIarTcs.
He was helped in his work. Emy nmomorainu (mmomoriu) B ero padore.

AHIIIMiCKME TJaroibl, TpeOyromue MPeUIoKHOTO JONOJHEHUS (T.e. TIJaroyibl, KOTOphIE
YIOTPEOISAIOTCS € OINpPEIeIEHHBIMU TPENIOraMu, IOCie KOTOPBIX CJIENyIOT JONOJIHEHHs), MOTYT
ynoTpeOasThCs B CTpajgaTeslbHOM 3anore. llpuaaToyHoe AOMOSHEHHE CTAHOBHUTCA IOJUIEKALIUM
CTpajaTesbHOro 000poTa, MpUYEM MPEAIOT COXPaHSIET CBOE MECTO MOCHE I1aroja:
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JleiicTBUTENBHBIN 000POT: CrpanarenbHbIi 000pPOT:
They laughed at him.
OHM CMESUTUCH HAJl HUM.
We sent for the doctor.

He was laughed at.
HaI[ HHUM CMCAJIUCH.
The doctor was sent for.

Mg1 nocnanu 3a JAOKTOPOM.
They listened to her with great interest.
Onu ClIymaJii €€ C 0OIBIINM HHTCPCCOM

3a JOKTOPOM ITOCJIAJIN.
She was listened to with great interest.
Ee cimymanu ¢ 60JIbIINM HHTEPECOM.

B o0oporax 3TOoro THMma OYEHb YacTO OTCYTCTBYET JIONOJHeHHe ¢ mpemiorom by. Torma
CTpajaTelbHble 000POTHI IEPEBOSATCS Ha PYCCKHM SI3BIK HEOIPEIEICHHO-TUYHBIMU 000pOTaMHU:

He was laughed at.

Hax num cmesiiucs.

HpI/I HaJIMYHUU AOIIOJIHCHHUA C IMPCIJIOTrOM by CTpadaTCIbHbIC O60pOTBI OTOI'0 THUIIA IICPECBOAATCA
COOTBETCTBYIOIIMMHU PYCCKUMHU JEHUCTBUTEIBLHBIMU 000pOTaMHU:

He was laughed at by the boys.

Maspunkn cMesInuch HaJl HUM.

The doctor was sent for by my sister.

Mos cectpa nociajna 3a JOKTOPOM.

[lepeBoa HEKOTOPBHIX HauOoJiee YHNOTPEOUTEIBHBIX TIJIAroJioB, C KOTOPHIMU BO3MOXKHBI TaKHE

CTpadaTCIIbHbIC 060p0TBIZ

to agree upon
AOTOBOPUTHCH O

to comment upon (on)
KOMMCHTHUPOBATH YTO-
HUOYb

to wait for
XKIaTh KOTO-HUOY/Ib,
YTO-HUOYb

to insist on (upon)
HacTtanuBaThb Ha

to dispose of
pean3oBarsb,
JUKBHINPOBATH
4TO-HUOYb

to look after
3a00THTBCA O,
l'IpI/ICManI/IBaTB 3a

to look at
CMOTpPETH Ha

The terms of delivery were being agreed upon when we came. (Past
Progressive)
06 YCIOBHUAX JOCTABKU JOTOBAPUBAINCH, KOT'AA MbI TPHIIIJIN.

This event is commented upon in today's newspapers. (Present
Simple)
9T0 cOOBITHE KOMMCHTHUPYCTCA B CCTOAHAIIHUX I'a3€Tax.

I must go as | am being waited for. (Present Progressive)
A AOJDKCH UATH, TaK KaK MCHS KOYT.

These terms have been insisted upon by the buyers. (Present Perfect)
HOKYHaTeJ'II/I HACTOAIU Ha OTUX YCIIOBUAX.

The goods will have been disposed of by the end of the month.
(Future Perfect)
ToBapel OyyT peann30BaHbl K KOHILY MecsIia.

The children are always looked after very well. (Present Simple)
O netsx Bcerja 04eHb XOpOILo 3a00TATCS.

She was looked at with surprise. (Past Simple)
Ha Hee nmocmoTpenu ¢ yIuBICHUEM.

39



to look into
paccMmarpuBaTh
YTO-HUOY b

to rely on
IIoJiaraTbCs Ha

to object to
BO3pakaThb IPOTUB

to speak of (about)
TOBOPHUTL O

to send for

This matter will be looked into in the near future. (Future Simple)
3TOT BOIpOC OyAET pacCCMOTPEH B OirkaiiieM Oy yiem.

This man can be relied on. (Present Simple)
Ha »Toro denoBeka MOKHO MOJOKUTHCS.
His proposal was objected to. (Past Simple)
IIpoTHB ero npemIoKeHus: BO3paxKau.

This book is much spoken of. (Present Simple)
OO0 3TOl KHUT€ MHOT'O TOBOPSIT.

He had been sent for before | came. (Past Perfect)

MOCHIIATh 32 3a HUM TOCJIANIN 10 TOTO, KaK s IIPHIIEIT.
to provide for
npeaycMaTpuBaTh 4To-
HUOYb

Payment in cast was provided for by the contract. (Past Simple)
[1narex HATUYHBIMA OBLIT npeaycMOTpCH JOTOBOPOM.

B aHrnmiickoM s3bIKe NMPH HATWYUH Y TJIarojia JBYX JOMOJIHEHUH — MPSIMOTO U OeCIpeIoKHOTO
(oTBeuaromiero Ha Bompoc t0 whom? komy?) — n000e M3 JOMOJHEHUH MOXKET CTaTh IOJUICKAIIIM
CTpaziaTesIbHOro 00opoTa:

JleficTBUTENBHBIN 000POT CrpanarenbHblii 000pOT
We were shown a new film.

A new film was shown (to) us.
Ham noxa3zanu HOBbII QUIIBM.

They showed us a new film.
OnHM noka3zajii HaM HOBBIM QUIbM.

I gave him an English magazine.
41 man eMy aHITIMHACKUM )XypHAIL.

He was given an English magazine.
An English magazine was given (to) him.
EMy nanu aHrmmicKui xKypHal.

Takum 00pa3om, €ciau B aHTJIUHCKOM JCHCTBUTEIHLHOM OOOpOTE IIaroyi-ckazyeMoe HMEET JIBa
JOTOJIHEHHS — TpsAMoe M Oecrpe/Io’)KHOE KOCBEHHOE, TO JACHCTBUTENBHOMY OOOpPOTY MOTYT
COOTBETCTBOBaTh [Ba MapaJUIeJbHBIX CTPaJaTeNbHBIX 00opoTa. [lpuueM, ecinu B CTpaaaTelbHOM
000poTe OTCYTCTBYET NOIOJHEHHE C Tpeaiaorom DYy, TO cTpagarenbHbBIi 000pOT MEPEeBOIMTCS Ha
PYCCKHUH SA3bIK HeompeaeaeHHO-TnIHbIM o0opoToMm: We were shown a new film. Ham noxazanu noewiii
@unom. Tak kak nepeBoa: Hoewiil ¢unom Ovin noxkazan Ham — MEHee YNOTPEOUTENbHBIH 000pOT B
PYCCKOM SI3bIKE.

[lpyn HanmMuuM JOMOJHEHUS C MPeuIoroM DY cTpamaTenbHBIi 000POT ATOr0 THIA NEPEBOIAMUTCS
COOTBETCTBYIOIIMM PYCCKUM JIeHCTBUTENBbHBIM 0OopoTtom: | was shown a new dictionary by my
brother. Moit 6pam noxazan mue noswitl cnosaps. Tak Kak niepeBol: Mue ObL1 NOKA3aH HOBBLIL CLOBADY
Moum 6pamom — SBISIETCS CTUIIMCTHYSCKON ONIMOKOM, T.e. TaKOH 000pOT HETHUIHMYEH Ui PYCCKOTrO
SI3bIKA.

[Ipu mnepeBoje aHITMHCKUX CTpajaTeNbHBIX OOOPOTOB HAa PYCCKUM S3BIK HEOOXOAMMO
UCIIOJIb30BATh CPEICTBA POJHOIO $3bIKAa, TaK Kak OOOpOTHl (IpaMMaTHYECKUE KOHCTPYKIIUH)
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JIOCJIOBHOT'O TEPEBOa HE BCErJa OTPAXKAIOT CTPYKTYPY PYCCKOTO S3bIKA U MOTYT HE YIOTPeOIsATHCS B
PYCCKOM $3bIKE€ WJIM OKa3aThCsl HETUITMYHBIMU JJIS1 PyCCKOTO SI3BIKA.

CrpaaarejbHble 000poTHI ¢ GopMaIbHBIM MOAJIEKAIMM it

O060pOTHI, COCTOSINNE W3 MECTOMMEHHS It ¥ riiaroia B cTpaaarelbHOM 3aimore — it is said, it was
reported u T.I., COOTBETCTBYIOT B PYCCKOM S3bIKE IJIarojaM B 3-M JIMIE MH. Y. C HEOINPEIEICHHO-
JMYHBIM 3HAYCHHUEM: TOBOPAT, cOOOUIMIM M T.1. B Takux obOoporax it urpaer posib (GopmaabHOTo
MOJIEKAIIETO U HE UMEET CaMOCTOATENIbHOIO 3HAUCHHUS:
It is reported that the delegation has left Moscow.
Coo001maroT, 4To Jeneramus Bplexana u3 MOCKBEI.

It was expected that he would return soon.
Oxujanu, 4To OH CKOPO BEPHETCA.

It is known that there are rich deposits of coal in that district.
W3BecTHO, 4TO B 3TOM pailoHE HMEIOTCS OOTaThIe 3aJIeKH YIIIS.

B Takumx o000poTax YacTO BCTPEYAETCS COYETAHWE MOJAJIBHOTO Trjaroia ¢ HHOUHUTUBOM
cTpamarenbHOro riarojia: it can be said — moxno ckaszare; it should be mentioned — cremyer
yIOMSIHYTh; It Was to be expected — Hao ObLIO OXKUAATH U T.I1.

[Ipu HamM4WK @S CO 3HAYCHHEM KaK mepe 0bopoTaMd Takoro Tuma it He ymorpebsercs: as is
reported — xak coo0rmrarot, as was believed — kak mosaranu u T.11.

B HEKOTOpBIX CIydasx OMyCKaeTcs W riaroji-cBsska to be: as shown in Table 5 — kak mokasano B
tabiuue 5, as mentioned above — kak ynomsiHyTO BBIIIE U T.I1.

CioxHbBIC TPEATOKEHUS.
OnpenenurenbHble M JONOJTHUTEIbHbIEC IPUAATOYHbIE NPeIJI0KEHUS
(cor03HO€ MOJYNHEHHE)

CnoxHblE MpPENJIOKEHUS, B KOTOPBIX OJIHO IPOCTOE MPENJIOKEHUE IOAYUHEHO IPYroMy u
COCIMHEHO ¢ HHUM IOJYMHUTEIBHBIM  COKO30M  WJIH  COIO3HBIM  CIIOBOM,  Ha3bIBAKOTCS
CLOIHCHONOOUUHEHHBIMU.

Pa3Huna Mexy COIO30M M COIO3HBIMM CIIOBAMH 3aKJIIOYAETCSd B TOM, YTO COMO3 KAK CIIy)KeOHas
YacTh PEYH HE MOJKET BBINOJHATh (DYHKIMIO WiI€HAa MPEAJIOKEHMs, €ro eIUHCTBEHHas (DYHKIMS B
CJIOKHOM TIPEIJIOKEHUH — CBA3BIBAThH B €r0 COCTaBE IIPOCTHIE MPEIIOKEHHUS.

Coro3nvimu cnoeamu MOryT OBbITh MECTOMMEHMSI M Hapeuus, T.€. 3HAMEHATeJIbHbIE YacTH PeuH,
KOTOpbIe, MOMHMO CBS3YIOIIEH pOJM, UMEIOT TI'paMMaTHYECKYyl0 (QYHKIMIO WieHa MpeII0XKEHUS.
Hamnpumep:

I don't know what you mean.

51 He 3Har0, 4TO THI UMEELIb B BULY.

(What — COKO3HOC MCCTOMMCHUEC, KOTOPOC HEC TOJIBKO COCAUHACT NPUAATOYHOC NPCIIIOKCHUC C
rJIaBHbBIM, HO MW MABJICTCA B MNPHUAATOYHOM MPCAJTOXKCHUU MPAMBIM OOIOJIHCHHEM K TIJIaroiay-

ckazyeMomy mean).

I don't know how he got to the station.
S He 3Ha10, KaK OH A00OpaJICS 10 CTAHIINH.
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(How — coro3HOe Hapeuue, KOTOpOe, KpPOME COCOUHSIONICH pOJIM, BBIMOIHIET (YHKIUIO
oOcTosTeNnbCTBA 00pa3a 1eiCTBUA B IPUIATOYHOM JONOJHUTEIBHOM MPEJI0KEHUN ).

Wtak, B CJIOXHOMOAYMHEHHOM MPEJIOKEHUH OJHO NPEUIOKEHUE — TIJIABHOE, JApYyroe —
npugarouyHoe. Ilocieanee, B CBOK0O odepenb, MMeeT (YHKIMIO KaKOro-JmOO wieHa IJIaBHOTO
npeuiokeHus. Hibke pedp moier o MpHIATOYHBIX NPEAIOKEHHSIX B (yHKUMU 1) AOMOIHEHHUs
(0oononnumenvnole punaTouHbIe), 2) oNpeAeieHus (onpedenumenbHple NPUIATOYHBIC).

Ipuoamounvle dononnumenvvie npeosodceHys BHIMONHAIOT QYHKIMIO IPAMOTO JTOMOTHEHUS WU
MPEJUIOKHOTO KOCBEHHOTO AomnojHeHus. OHu oTBeuyaroT Ha Bonpockl What? (umo?), about what? (o
uem?), for what? (012 uezo?) u t.1. Hanpumep:
what? (uro?)

1. Show me whit you have done. Tokaowcu mue, umo mol coenai.
NPUAATOYHOE JOMOTHUTEIBHOE

3neck "what" — coro3Hoe CII0BO.

what? (4ro?)

e
2. He said (that) he felt tired. On ckaszan, umo ou ycmai.
HPHUIATOYHOE JTOMOJTHUTEIBHOE
3necs "that" — coros.

44 44

[Mpumeuanue. B pycckom s3bike ciioBO "umo” MoxeT OBITh Kak COIO30M, TaK W COO3HBIM
MECTOMMEHHEM, B TMIOCIEIHEM ClIy4ae OHO TICPEBOJUTCS HA AHIVIMACKUN S3BIK COMO3HBIM
MecroumenneM What, siBJsieTcs WICHOM JONMOJIHUTEIBHOTO MPUAATOYHOTO MPEAI0KCHUSI.

Pacckasicume emy, umo npouszowino euepa.

Tell him what happened yesterday.

("'what' — sBrsieTcsl COO3HBIM CJIOBOM M BBIIOJHSET (DYHKIHMIO IMOJJICKALIETO MPUAATOYHOTO
peUToKeH s, ¢1oBo ""what' Henb3st omycTuTs.)

Ckaoicume emy, 4mo oua He npuoem.

Tell him (that) she will not come.

B nanHOM ciiydae "umo' mepeBOAMTCS Ha aHTIMICKUI s3bIK coro3oM 'that™, koTopblii ciryXuT
JIMIIb JUTS CBSI3M TJIABHOTO M MPHIATOYHOTO npeioxkenus. CiioBo that MosKHO OIyCTHTS.

JIoTIONTHUTE bHBIE TPUIATOYHBIC MPEIOKECHNS MOTYT BBOJMTHCS COIO3HBIMU HapedusMu Where
(20e), when (kozoa), why (nouemy), how (kak), which (komopuuit, kaxoit), Who (kmo), whose (ueit).
[Tpu 3TOM BCe MpUIaTOUYHOE OTBEYAET HAa BOIPOC umo?

Do you know whom he always helps?
Be1 3HaeTe, KoMy OH Bcerjia momoraer?
Show me which book you've read.
[Tokaxute MHe, KaKylo KHUTY BbI mpodnTay.
I don't know when she will be back.
51 He 3HAl0, KOT'/1a OHA BEpHETCH.

IIpudamounvie onpederumenvhvie NPednodtcets BHITIOTHIIOT (DYHKIIMIO ONPEIeNICHIs] H OTBEYAOT
Ha Bonpoc What? (kakoit?), which? (komoputit?) u BBOIATCS OTHOCUTEIBHBIMH MECTOMMEHHUIMU WHO
(kmo, komopuwtit), Whom (kozo, komopomy), Which (komopetir), that (komopetit, kmo).

Mecroumenuss Who, whom ymoTpeOIsioTcs, KOoria MNpHIATOYHOE NPEUIOKEHHE OINpeeseT
CYIIECTBUTEIbHOE, O0O3Havammee JroAe, a wectoumenne Which — xorma peus wumer o
HEOYIICBICHHBIX MpeIMeTax M O XHMBOTHBIX. ''That' oTHocHTCS K MI00OMY CYIIECTBUTEIBHOMY H
MECTOMMEHHUIO.

In our office there are a lot of people who speak English well.
B nameMm yupexx1eHnuu ecTb MHOTO JIH0JI€H, KOTOPBIE XOPOIIO TOBOPSAT MO-aHTJIUUCKH.
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The book which you've given me to read is very interesting.
Kuwra, KoTopyto Bbl MHE JJaJId [TOYNUTATh, OYEHb HHTEPECHAS.
The gentleman that we see is our neighbour.
['ocnosinH, KOTOPOrO MBI BUJUM, HAIl COCEJI.
OnpenenurenpHple NPUAATOYHBIE IPEAJIOKEHUS MOIYT TaKK€ BBOJIUTHCA OTHOCHUTEIbHBIMU
HapeunssMa When (koezoa), Where (20e), HO mpu >TOM BCE NPUIATOYHOE IPEIIOKECHHE OTBEYAET Ha
BOIIPOC Kakou? (kaxasa?, kakue?)

?
KaKoe” .
I shall always remember the time when we S Bcerma Oyay HOMHHTH BpeMs, KOTJa MbI
went to the Institute. YUYHIIUCh B HHCTHTYTE.
KaKomn?
He will not forget the city where Relived in his On e 3a0ynmer ropoj, rae (B KOTOPOM) OH
childhood. IIPOBEII CBOE JIETCTBO.

JIpyzue npumepsl npudamounbviX ONPeeUmenbHbIX U OONOIHUMEIbHBIX

% W4
KaKoH? )
1.Where is the man that sold me these shoes? [ne Myx4uHa, KOTOPBIA Mpogal MHE 3TH

OOTHHKU?

that — oTHOCHTE/IbHOE MeCTOMMEHH e
NMPUAATOYHOE ONpe/ieTuTeIbHOe
4ro? (0 uem?)
—_—
2. He asked us what the result of our trip was.  Ou cmpocu Hac, KaKOBbI Pe3yJIbTaThl HAIIETO
oXoJa.

what — coro3Hoe cj10BO (MecTOMMEHHE)
NMPUIATOYHOE ONOJIHUTEIbHOE

4T0?
HOXO)KC, Thl 3HACIIIb, KAaK H30aBUTHCSA OT DTOH
3. It seems to me you know how to get rid of npuBbIUKH.

this habit.

how — coro3noe ciioBo (Hapeune)
NMPUAATOYHOE JONOJHUTEIbHOE

KakKoe?

— > 51 xoten Obl yBUJIETH JEPEBO, C KOTOPOTO ThI
4. | should like to see the tree from which you copsax 3T KOKOCHI.
picked these coconuts.

from which - oTHOCUTEeILHOE MecTOUMEHUE
NMPHIATOYHOE ONpPeaeTUTETHbHOe
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KaKoii?
—

OT0 nekapb, KOTOPBINA MPOAAET OYIOUKHU.

5. He is the baker who sells rolls.

WhO — OTHOCHTEIBPHOE MECTOMMEHHE
IpUAATOYHOC ONIPCACIUTCIIBHOC
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1. KOHTPOJIbHO-TPEeHUPOBOYHBIE YIIPAKHEHUSA

1. OﬁpasyﬁTe MHOKECTBEHHOE€ YHMCJI0 CICAYIIUX CYHIECTBUTECJIBHBIX IIYTEM HN3MCHCHUA
KOPHEBBIX COIVIACHBIX:
Child, man, foot, goose, mouse, woman, tooth, ox, louse.

2. O0pa3yiiTe MHOKeCTBEHHOE YUCJI0 CJIeIYIOIMX CyleCTBUTEeIbHbIX:

Hat, map, book, hope, fork, day, family, spoon, bag, dress, fox, match, dish, bridge, rose,
microeconomics, macroeconomics, branch, market, tax, price, wages, picture, earnings, people, job,
sale, businessman, salesman, saleswoman, serviceman, retailer, wholesaler, stock, share, affair, clothes,
goods, riches, progress.

3. O6pa3yiiTe MHOKeCTBEHHOE YUCJIO CJIeIYIOIUX CYIeCTBUTEeNbHbIX:
Oo6paserr: sheep — sheep
Deer, fish, swine.

4. O0pa3yiiTe MHOKeCTBEHHOE YHCJIO CJIeIYIOUIUX CYIeCTBUTEeIbHbIX:
Glasses, spectacles, trousers, contents, wages, earnings, goods, scissors, clothes, riches

S. IlepeBeaure caenyouue nNpeaIoKeHus, 00palas BHUMaHHe HA CyIIeCTBUTEIbHbIE:
1. Maremaruka TpyAHBIM IPEAMET JJI1 MHOTUX JIETEH.

2. bunesapa — nonyispHas urpa.

3. Onrtuka — 9yacTh QU3HKH.

4. Ilonuuus 3HaeT O HEM.

(Ob6bsicHuTE YyIIoTpeOIeHNE TIIaroia)

6. IlepeBequTe CJI0BOCOYETAHNS:

Nwms moero Opara, koMHaTa peOeHKa, NUIAINa >KeHIIUHBI, Jy4dinre noptpers! Lunosa, nepsblil moner
I"arapuna, HOBast kBapTUpa AHHBI, BTOpoii Bompoc yuuTensi, MOCEeTUTh 3yOHOTO Bpaya, CEroJHAIIHUMI
J0K]1b, BUEPALLIHUI pa3roBop.

7. IlepeBeauTe ¢ AHIVIMMCKOIO A3bIKA HA PYCCKUM:

1. Effectiveness of manager’s activity depends on certain important skills.

2. The lower is a manager’s level in the organization, the closer is his/her connection with the
production process.

. Effective financial management begins with a determination of the firm’s financial needs.
. to cover the firm’s expenses

. the firm’s bills

. firm’s cash-flow aBwkenre HaMTUIHOCTH

. the customer’s credit standing KpeauTOCIOCOOHOCTD

. owner’s equity

9. firm’s assets

10. firm’s debts

11. firm’s owners

12. partner’s share

13. partner’s share of the ownership

14. owner’s name

15. firm’s revenues

(98]

03O0 L K
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8. BoiOepeTe NpaBUIbHBIH APTHKJIb!

1. (a, the) Economics as (a, the) science consists of two disciplines.

2. (a, the) Microeconomics as (a, the) branch of (a, the) economics studies producers, consumers, or
markets.

3. (a, the) Microeconomics as branch of (a, the) economics studies how government activities affect
individual markets.

4. (a, the) Microeconomics as (a, the) branch of (a, the) economics attempts to understand what factors
affect the prices, wages and earnings.

5. (a, the) Macroeconomics as (a, the) branch of (a, the) economics studies (a, the) economy as a whole.
6. (a, the) Macroeconomics as (a, the) branch of (a, the) economics studies the overall values of output,
unemployment and inflation.

9. IlepeBenuTe CI0BOCOYETAHMSA:
A poor man, the poor, a rich man, the rich, a sick man, the sick, a blind man, the blind a deaf man, the
deaf, a wounded man, the wounded.

10. IlepeBeauTe npeaioxkeHusi, 00palas BHUMaHUe Ha ynoTpedJeHue apTHKJIeH:

1. A very large organization employs many managers.

2. Sociology is the systematic study of social behavior and human groups.

3. The most important resources of any organization are its human resources — people.

4. A large bank, borrows and lends money.

5. A college obtains money in the form of tuition.

6. The business Plan is probably the most important document that any company must have.

7. The Internet is a network of networks.

8. Gross Domestic Product or GDP is the amount of money a country makes from goods and services
inside the country for a certain period of time, usually for a year.

9. In October production rises.

10. Every company, both in Great Britain and the United States, is required, under the law, to have a
company secretary.

11. TIlepeBeauTe cJeAylolMe NpPeIJOKeHUsl, oOpamiasi BHUMaHHe Ha YNoOTpedJeHHe
Heonpe/eJIeHHOT0 APTHKJIS:

1. 4 By KHHTY Ha moJike (OHY M3, KaKyI0-TO).

2. TwI X0uenb Mocnymars necHro? (Booobie 1o0yro)

3. KenmuHa B xoiie (Kakas-To).

12. IlepeBeauTe NpenioKeHUs ¢ AHIJIMHCKOrO0 Ha PyCCKMii, 00pamasi BHUMaHHE HA CTENEeHU
CpaBHEHUA:

1. The lower is a manager’s level in the organization, the closer is his/her connection with the
production process.

2. The best solution for companies is to set up a resources utilization section.

3. The main management technique is better-cost control.

4. A decision-making skill is the ability of a manager to choose the best course of actions of two or
more alternatives.

5. An analytical skill is the ability to determine the most important problem of many other problems
and identify the causes of each problem before implementing a proper action plan.

6. The most important resources of any organization ... human resources.

7. Risk management is becoming more and more important as a concept

8. In earlier times, goods were exchanged for goods.
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9. Computers are getting deeper and deeper into our life.

13. HepeBennTe MNPEAJI0KECHUH, oﬁpamaﬂ BHUMAaHHUEC HA JINMYHBIC MECTOUMCHHUA B UMUMCHUTCJIBbHOM
M 00BLEKTHOM IajJiexe:

. | often see (they, them) in the bus.

. She lives near (we, us).

. (We, us) always walk to School together.

. He teaches (we, us) English.

. She sits near (I, me) during the lesson.

. I always speak to (he, him) in English.

. What is the matter with (he, him) today?

. He explains the lesson to (we, us) each morning.
9. There are some letters here for you and (I, me).
10. I know (she, her) and her sister very well.

ONO O WN B

14. YnorpeouTe Hy:kHYI0 (OPMY NPHUTSZKATEIbHBIX MECTOUMEHUI:
1. Would you like to see (her, hers) poems?

2. All (our, ours) clothes were dirty/

3. (Their, Theirs) boat was faster than (our, ours)

4. (Their, theirs) home is pretty but (our, ours) is prettier.

5. All this books are (him, his).

15. IlepeBenurTe mpenoOKeHMs C AHIVIMHCKOro, oOpamasi BHHUMaHHe HAa BO3BpaTHbIe
MECTOMMCHMUSA

1. He cut himself shaving.

2. She saw herself in the mirror.

3. He is too young to look after himself.

4. | came across a picture of myself.

5. We needn’t help her, she can do it by herself

6. The witness saw it himself.

7. I enjoyed the music, but I didn’t like to play itself.

16. HepeBeJmTe NPEAJI0KEHUS, oﬁpamaﬂ BHHMAaHHE Ha HEONPEACJICHHBIC U OTPHUUATECJIBHLIC
MECTOMMEHUSA U UX MTPOU3BOAHDBIEC:

. There are some children in the yard.

. He gave me some milk.

. Some people are clever and wise.

. Can you see any magazines on the shelf?
. Any child can play this game.

. No person in the group knew his address.
. This news is of no importance.

. Everybody knows the rule.

. Everything seems easy to her.

10. Someone else knows her.

11. Can anyone help me?

12. There is nothing wrong with him.

13. Is there anybody at home.

OO ~NO O WDN P
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17. TlepeBeanTe MpenJio:keHus, oGpaniass BHMMaHne Ha Mectoumenuss much, many, few, little, a
few, a little, a large, a small amount of:

1. Many children go to the sea in summer.

2. He has been there many times.

3. Many of us can read English fluently.

4. | found much food in the fridge.

5. She doesn’t eat much for lunch.

6. Any news? Not too much.

7. We saw that too little work had been done.

8. He knows a little French.

9. Few people knew the truth.

10. We could see very few apples in the tree.

11. I"d like to say a few words about the film.

12. I’m afraid there are a few mistakes in the bill.

18. IlepeBeauTe cJeAyIolMe CI0BOCOYETAHUSA HA AHIVIMICKUH SI3bIK, UCIOJIb3YS MeCTOMMEHMS
much, many, few, little, a few, a little, a large, a small amount of:

Maio JCHCI, MHOI'O ACHCT, MHOI'O Xne6a, MaJI0O KHUI', MHOI'O 30J10Ta, MaJio cepe6pa, MHOI'O IIMIIIH,
MaJio MallliH, MHOT'O IPCUMYIICCTB.

19. Pacnojio:xure 4ieHbl KasKI0r0 NPEAJ0KCHUA B TadJIMIEe COTJIACHO MOJC/IH, IICPEBECAUTE UX:

0 mecTo | mecto Il mecTo Il mecTo IV mecTo
00CTOSTENBCTBO moaJjicKanice CKa3yCMocC JOIIOJIHCHUEC 00CTOSITEILCTBO
Today most firms use one of two -

approaches to
budgeting.

1) begins with the establishment, financial planning, of goals, objectives, goals.
2) hears, in this country, the supreme court, cases, the most important.

3) study, students, these, at the Moscow state University, English.

4) in the Institute, study, we.

5) speaks, our teacher, usually, English, at the lessons.

20. [epeBeauTe MpeJio:KeHusl, 06paiiasi BHUMaHHe Ha 0odopoTt There + to be:

1. There are two types of secretaries: company secretaries and private secretaries of executives.

2. There are two types of suppliers.

3. There are three levels of Management: top management, middle management, first-line management.
4. There is a rule about making appointments.

5. There are several necessary important manager’s skills. They are: a conceptual skill, a decision
making skill, an analytic skill, an administrative skill, a communicational skill, an interpersonal skill, a
technical skill.

6. There is a chronic shortage of working capital. (HezoctaTox 060pOTHOTO KamuTaa)

7. There is a lack of timely and adequate management information.

8. There is far more waste left production than in other plants with similar operations.

9. There are two types of inflation: demand-pull inflation and cost-push inflation.

21. [lepeBeauTe MpenJio:keHusl, 00pamiasi BHUMaHUe HAa ynoTpedaenue riaaroJa to have:
1. A limited partnership has at least one general owner and one or more other owners.
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2. An individual partnership has usually one owner.

3. They have only a limited individual Liability.

4. The stockholders usually have special certificates.

5. A company has responsibilities to its suppliers, its customers, its employers.
6. Big companies have many managers heading department.

7. Many directors have deputies.

8. Money has various uses in the modern world.

22. TlepenumuTe CjeayHWIUe TPeNJ0KEHUS, ONMpedeuTe B HUX BHIOBpPeMeHHbIe (OPMBI
IJ1aroJioB ¥ YKa:KNUTe UX HH(PMHUTHUB, epeBeJuTe NPeAI0KeH!s HA PYCCKUH SI3BIK:

1. Effectiveness of manager’s activity depends on certain important skills.

2. The purchasing power of the dollar is falling.

3. Everyone knows that taxation is necessary in a modern state.

4. The standard working day in the United Kingdom and the USA starts at 9:00 p.m. and lasts till 5:00
p.m.

5. Profit in every day life means advantage or good obtained from something.

6. Profit for an accountant means simply the difference between total receipts and total costs.

7. Many businesses use charts and graphs in their research to analyze the marketplace and observe
developing trends.

8. Marketing makes products available where customers want them by transferring the ownership of
products to buyers.

9. A business firm controls four important elements of marketing.

10. Resource utilization is becoming a familiar term in management.

11. The economist explained that the price of most commodities depends on supply and demand.

12. While the sentences were being dictated by the teacher, great tension was felt in the class.

13. If inflation is running annually at 10 per cent, for example, then the real value of the repayments of
the loan will fall by approximately that amount each year.

14. Should the government be involved in regulating the price of gasoline, should the income tax be
changed to reduce or increase the burden on upper income.

15. Government policies can give the business cycle an upward or downward tendency.

16. Three strategies that have been especially popular with advertisers can be classified as slogans,
rational appeals, and emotional appeals.

17. Money can also serve as a standard of value.

18. At the moment the region’s main export items are timber electric power building materials and
processing soya beans.

19. About 80% of the oil has been delivering from Siberia since 1998.

20. Generally speaking, any development of China’s economy will largely depend on the global
economic situation and also relations with individual countries.

21. Foreign economic associations and companies are working in foreign market.

23. Ilepenummnre NMpeAIOXKEHHs, B KAaKI0OM M3 HUX NOAYEPKHUTE MOAAJIBHBIH IJIaroJ MJIH ero
3xkBHUBaJIeHT. [lepeBeauTe NpeAI0KEeHH HA PYCCKHH A3BIK!

1. You can’t cross the street when light is red.

2. We must not be late for the lecture.

3. I haven’t decided yet where to spend my holidays. I may go to England.
4. I looked everywhere for the book, but I couldn’t find it.

49



5. He told me that I might go home.

6. I’'m not working tomorrow, so I don’t have to get up early.

7. They didn’t want to come with us at first but we were able to persuade them.
8. The train is to arrive at 5 o’clock at the station.

9. He will be able to come tomorrow.

10.
1.
12.
13.
14.
15.
16.
17.
18.
19.
20.

You have got a temperature, you should stay in bed today.

I can read English, but I can’t speak English.

May he take his examination before the 1% of June?

Must he send a telegram to her today? — No, he needn’t.

| couldn’t make such a mistake.

One mustn’t smoke on board the plane.

We’ll be able to join the party on Sunday.

His wife has to stay at home with their little son.

Did you go to the country last Saturday or did you have to work?
The plane is to land in half an hour.

I’m sorry. I had to work late yesterday, I can’t keep your company tonight.

KonTpoabHble 3a1anust

KonTpoabubie 3aganue Nel

Bapuanr 1

|. Read and translate the text.

SARE I A

o

10.

11.

Adam Smith and the Wealth of Nations

Seventeen seventy-six marked the publication in England of one the most influential books of our
time, The Wealth of Nations.

Written by Adam Smith, it earned the author the title “The Father of Economics”.

Smith objected to the principal economic beliefs of his day.

He differed with the physiocrats who argued that land was the only sources of wealth.

He also disagreed with the mercantilists who measured the wealth of a nation by its money supply,
and who called for government regulation of the economy in order to promote a “favorable balance
of trade”.

In Smith’s view, a nation’s wealth was dependent upon production, not agriculture alone.

How much it produced, he believed, dependent upon how well it combined labor and other factors
of production.

The more efficient the combination, the greater the output, and the greater the nation’s wealth.

The heart of Smith’s economic philosophy was his belief that the economy would work best if left
to function on its own without government regulation.

In those circumstances, self-interest would lead business firms to produce only those products that
consumers wanted, and to produce them at the lowest possible cost.

They would do this, not as a means of benefiting society, but in an effort to outperform their
competitors and gain the greatest profit.
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12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22,

23.

But all this self-interest would benefit society as a whole by providing it with more and better
goods and services, at the lowest prices.

To explain why all society benefits when the economy is free of regulation, Smith used the
metaphor of the “invisible hand”:

“Every individual is continually exerting himself to find the most advantageous employment for
whatever capital he can command.

It is his own advantage, and not that of society, which he was in mind,...but he is in this, as in
many other cases, led by an invisible hand to promote an end which was no part of his intention, for
the pursuit of his own advantage necessarily leads him to prefer that employment which is most
advantageous to society”.

The “invisible hand” was Smith’s name for the economic forces that we today would call supply
and demand, or the marketplace.

He sharply disagreed with the mercantilists who, in their quest for a “favourable balance of trade”,
called for regulation of the economy.

Instead, Smith agreed with the physiocrats and their policy of “laissez faire”, letting individuals and
businesses function without interference from government regulation or private monopolies. In that
way, the “invisible hand” would be free to guide the economy and maximize production.

The Wealth of Nations goes on to describe the principal elements of the economic system.

In a famous section, Smith turned to the pin industry to demonstrate how the division of labor and
the use of machinery increased output.

“On man draws out the wire, another straights it, a third cuts it, a fourth points it, a fifth grinds it at
the top for receiving the head; to make the head requires two or three distinct operations ...”
Although modern technology has improved the methods by which pins are produced, the principles
pertaining to the division of labor remain unchanged.

Similarly, other sections dealing with the factors of production, money and international trade are
as meaningful today as when they were first written.

Vocabulary

earn — 3apabaTbIBaTh

object — Bo3paxkatb

depend upon — 3aBuceTh OT ...
combination — coenuHeHne

belief — yoexnenue

circumstances — o6¢cTosTenbCTBA
self-interest — nuuHBIi HHTEpEC
outperform — nmpeBOCXOIUTH

competitor — KoHKypeHT

invisible-hand — weBuaumas pyka
continually — nocrosiHHO

exert — vanpsrarb

advantageous employment —penmyrecTBeHHast paboTa (3aHsTHE)
pursuit — mpecieaoBanue

interference — BmemareabCTBO

pin industry — mpou3BoACTBO OyIaBOK
increased output — yBeM4nBaTh BBITYCK
meaningful — BaxxHoe 3HaueHUE
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Exercises

I1. Find the Russian equivalents:

Differed with the physiocrats, nation’s wealth, dependent upon production, output, pin industry,
government regulation, to gain, the greatest profit, function without interference, the use of machinery,
invisible hand, advantageous employment, the division of labor, the use of machinery, government
regulation, favorable balance of trade.

I11. Find the English Equivalents:

BrnustensHas KHUTA, 0Tl YKOHOMUKH, OOTaTCTBO HAaLUH, Oosiee 3h(HheKTHBHO, cepe IKOHOMUIECKON
¢unocopun Cmuta, 3apabareiBaTh OOJBINYIO NPUOBUIb, YacTHAS MOHOMOJHMSA, pa3ieiieHHue Tpyla,
YIYYIIUTH OAJTaHC TOPTOBIH, TUYHBIA UHTEpEC.

IV. Fill in the gaps with the words and expressions from the text:

1. He differed with the ... who argued that land was the only sources of ... .

2. In Smith’s view, a nation’s wealth was dependent upon ..., not ... alone.

3. The heart of Smith’s economic philosophy was his belief that the economy would work ... if left to
function on its own ... government regulation.

4. To explain why all society benefits when the economy is free of regulation, Smith used the metaphor
of'the ... .

5. The “invisible hand” was Smith’s name for the ... that we today would call supply and demand, or
the ... .

6. The “invisible hand” would ... to guide the economy and ... production.

7. Smith turned to the pin industry to demonstrate how the ... and the use ... increased output.

V. Answer the questions:

1. Which book was published in 1776?

2. Did Smith object to the principal economics beliefs?
3. What was Smith view on a national’s wealth?

4. What was the heart of Smith economic philosophy?
5. What is “invisible hand”?
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Bapuanr 2
|. Read and translate the text.
Advertising

1. Advertising is one of the largest industries.

2. In 1986, for example, American business spent over $100 billion to advertise its products.

3. Since consumers are the principal targets of these sales campaigns, we ought to know something
about the services advertisers perform, as well as some of the techniques they use.

The Benefits of Advertising

4. Advertising benefits consumers and the economy in a number of ways:

5. It provides us with information about prices, recent improvements in certain goods and services, and
the availability of new ones.

6. Advertising often results in lower prices.

7. Large-scale production can reduce costs.

8. By creating mass markets, advertising enables producers to reduce the costs of their products and
pass those savings on to the consuming public.

9. Advertising stimulates competition, and competition benefits us all.

10. Advertising by one firm puts pressure on others within the industry to do at least as well to attract
the consumer’s money.

11. Advertising pays most of the cost of magazines and newspapers, and all of the cost of commercial
radio and TV.

12. Advertising helps the economy as a whole by stimulating consumer demand.

13. Consumer spending has a direct effect on the health of the economy.

14. Advertising helps to keep that spending at healthy levels.

The Price We Pay for Advertising

15. Not everyone agrees that advertising benefits the economy.

16. Critics list the following points of its disadvantages:

17. The information contained in advertising does not inform and often misleads the consumer.

18. Because it costs money to advertise, this cost adds to the price consumers pay.

19. Consumers are tempted to spend money for products they do not really need.

20. Radio and TV are not really free because the cost of advertising on them is also passed on to the
consumer.

Advertising Strategies

21. Three strategies that have been especially popular with advertisers can be classified as slogans,
rational appeals, and emotional appeals.

22. Slogans Advertisers often use slogans that sound great but mean little or nothing.

23. Yet, advertisers seem to feel that such slogans, when repeated often enough, do increase sales.

24. Rational Appeals Rational appeals rely upon logic or reason to convince the consumer to buy a
product.

25. “Our Cookies Contain 25% Fewer Calories Than the Next Leading Brand.

26.” This is an example of an advertisement that appeals to reason.

27. Ads for health foods, pain relievers and home remedies tend to use this technique.

28. Emotional Appeals Emotional appeals rely upon the use of psychology.

29. The following is a sampling of such strategies:

30. Testimonials These are the advertisements in which famous people claim they use and enjoy a
particular product.

31. Ads for sports equipment frequently rely on this strategy.
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32. The Bandwagon The bandwagon appeal implies that everybody is using a particular product and
that if you don’t, you will be left out.

33. The term derives from the practice, during nineteenth-century circus or political parades, of
jumping on or following behind the wagon carrying the band.

34. Soft drink and automobile ads use this appeal.

35. Popularity Some advertisements suggest that simply by using the advertised product you will be
popular or find romance.

36. Toothpaste ads showing moments of romance between handsome young men and women are
typical of these kinds of campaigns.

37. Every day you as a consumer are the object of the marketing efforts of American and foreign
companies.

38. The advertising on television and radio and in the newspaper that come to your house is just some
of the ways that sales promotions reach you.

39. Can you think of other ways that sales promotions reach you.

40. Can you think of other ways?

41. Most of these marketing strategies represent honest efforts to convince you to buy a product or
service.

42. Nevertheless, you are responsible for evaluating advertising directed at you, separating fact from
emodon, and deciding whether or not to buy the product.

Vocabulary

advertising — pekiama

industries — oTpaciy MPOMBIILLICHHOCTH
consumer — noTpeduTensb

target — uens

Services — yciayru

techniques — texuomorun

benefit — Beiroma

improvement — ycoBepIleHCTBOBaHHE
availability — noctymHoCTB

COSt — U3AEPKKHU

enable - 1aBaTe BO3MOXKHOCTB

savings — coepexxeHus

competition — KOHKypeHIUS

put — oka3bIBaTH

pressure — aBIeHne

mislead - BBomuTh B 3a0myKICHHE
rational appeal — paronanbeHOE 00IICHHE
emotional appeal — smonroHansHOE OOIIIEHHE
increase — yBeJIUYHUBAThH

reliever — my4enue

testimonial — xapakTepucTika

appeal — moxpazymeBaTh

evaluating — orenka
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Exercises

I1. Find the Russian Equivalents:

Product, strategies, benefits, advertising, competition, product, industries, spend, services, mislead,
stimulated, reduce, attract, pressure, disadvantage, tempted, slogan, convince, emotional and rational
appeals, reliever, testimonial, claim, term, the bandwagon, circus, parades, popularity, promotion,
effort, evaluating.

I11. Find the English Equivalents:

PeKnaMa, E€Ha, oTpaciib IMPOMBIIIJICHHOCTH, HOTpe6I/ITeJ'IB, KOHKYPCHIIUA, LI€JIb, BBII'OABI OT PEKIIAMBI,
YCOBCPIICHCTBOBAHUA, MNPOAYKTBI MW YCIYId, H3JACPKKH, MACCOBBIC PbIHKHW, CTHUMYJIUPOBATD,
HCJOCTAaTKU, BBOAMTH B 336J’Iy>I(I[eHI/Ie, CTpar€rusda, CJIOraHbl, paluMOHaJIbHOC KW OMOIMOHAJIBHOC
o0IIeHue, XapaKTepUCTHKA, UCTIOIBb30BaTh, MOMYISPHOCTD, 3yOHas macTa, 00BEKT YCHIUI, MApPKETHHT.

IV. Fill in the gaps with the words and expressions from the text:

1. ... is one of the largest industries.

2. Advertising ... consumers and the economy in a number of ways.

3. Advertising stimulated ... , and ... benefits us all.

4. Advertising helps the ... as a whole by stimulating consumer demand.

5. The information contained in advertising does not inform and often ... the consumer.

6. Consumers are ... to spend money for products they do not really need.

7. Tree strategies that have been especially popular with advertisers can be classified as ..., ... ... , and

8. Emotional Appeals consistof ..., ..., ... .
9. Some advertisements suggest that simply by using the advertised product you will be ... or ... ...
10. Advertising often use ... that sound great but mean little or nothing.

V. Answer the questions:

1. In what way do consumers and the economy benefit from advertising?

2. What are the benefits of advertising?

3. What are the disadvantages of advertising?

4. How are advertising strategies classified?

5. Can you give the examples of different advertising strategies on Russian TV?
6. What are the methods and types of advertising?

7. Does advertising influence your personal decisions to buy or not to buy ?

BapuanT 3
|. Read and translate the text.
Business ethics

1. Ethics is the system of moral principles, rules of conduct and morality of choices that individuals
make.

2. Business ethics is the application of moral standards to business situations.

3. Business ethics has become a matter of public concern.

4. All business people face ethical issues daily, and they stem from a variety of sources.
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5. Although some types of issues arise infrequently, others occur regularly.

6. Let s take a closer look at several ethical issues.

7. Fairness and Honesty.

Fairness and honesty in business are two important ethical concerns.

Besides obeying all lows and regulations, business people should refrain from deceiving,
misrepresenting, or intimidating others.

8. Organizational Relationship.

A Dbusiness person may be tempted to place his or her personal welfare above the welfare of the
organization.

Relationship with customers and coworkers often create ethical problems — since confidential
information should be secret and all obligations should be honoured.

Unethical behavior in these areas includes not meeting one's obligations in a mutual agreement, and
pressuring others to behave unethically.

9. Conflict of Interest.

Conflict of interest result when a business person takes advantage of a situation for his or her own
personal interest rather than for the employer s or organization s interest.

Such conflict may occur when payments and gifts make their way into business deals.

A wise rule to remember is that anything given to a person that might unfairly influence that person’s
business decisions is a bribe, and all bribes are unethical.

10. Communications.

Business communications, especially advertising, can present ethical questions.

False and misleading advertising is illegal and unethical, and it can infuriate customers. Sponsors of
advertisements aimed at children must be especially careful to avoid misleading messages.

Advertisers of health-related products must also take precautions against deception.

11. Relationships. Business ethics involves relationships between a firm and its investors, customers,
employees, creditors and competitors.

Each group has specific concerns, and each exerts some type of pressure on management.

Investors want management to make financial decisions that will boost sales, profits, and returns on
their investments.

Customers expect a firm's products to be safe, reliable, and reasonably priced.

- Employees want to be treated fairly in hiring, promotion, and compensation

- Creditors require bills to be paid in time and the accounting information furnished by the firm to be
accurate.

Competitors expect the firm s marketing activities to portray its products truthfully.

12. Business ethics. Although there are exceptions, it is relatively easy for management to respond in
an ethical manner when business is good and profit is high.

However, concern for ethics can dwindle under the pressure of low or declining profit.

In such circumstances, ethical behaviour may be compromised.

Expanding international trade has also led to an ethical dilemma for many firms operating in countries
where bribes and payoffs are an accepted part of business.

In the U. S. government agencies have prosecuted several companies for «illegal payoffsy, in spite of
the fact that there is as yet no international code of business ethics.

Unit stronger international laws or ethics codes are in place, such cases will be difficult to investigate
and effective prosecution is not possible.

Encouraging ethical behavior

13. Ethics. When no company policy exists, a quick check if behaviour is ethical is to see if others-
coworkers, customers, suppliers, and the like- approve of it.

Openness will often create trust and help build solid business relationships.

What affects a person's inclination to make either ethical or unethical decisions is not entirely clear.
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There general sets of factors influence the ethics of decisions making.

First, an individual s values, attitudes, experiences, and knowledge influence decision making. Second,
the absence of an employer's official code of behaviors and values of others, such as coworkers,
supervisor, and company official, affect the ethics of a person.

14. Ethics and etiquette. There is some difference between business ethics and etiquette. Etiquette
means rules for formal relations or polite social behavior among people in a society or a profession.

If you are a manager you should stick to the following rules in your everyday activities.

- Don 't order, ask and be polite.

- Remember that people work with you, not for you. They like to be treated as associates, not slaves.

- Keep your promises, both important and less important promises.

- Criticize, if you must, only in private-and do it objectively. Never criticize anyone in public or in
anger.

You should say «Good morning» when you come in and «please» and «Thank you» at every
opportunity.

Vocabulary

public concern — obIecTBeHHAsE 3HAYMMOCTD
face — crankuBatbcs

stem — BO3HHKATh, IPOUCXOTUTh

closer — 6osnee TiaTenEHO

refrain (from) — Bo3mepskuBaThCs (OT)
misrepresent — npeIcTaBIsATh B JIOKHOM CBETE
intimidate — 3amyruBarhb

coworker — coTpyaHuK, Kojuera

meet obligation — BeImoOMHATE 00s3aTEIHCTBA
take advantage (of) — Bocrosib30BaThCst
make way — npOHHUKaTh

bribe — B3sTKA

infuriate — mpuBOUTH B SIPOCTH

aim (at) — npeaHazHavaTh (J1s1)
health-related — oTHOCsIIHIICS K 370POBBIO
take precautions — mpuHSATH MEpbI PEAOCTOPOIKHOCTH
involve — Bkiro4aTh

boost — moBkIIIaTH

hire — HaHUMaTh

furnish — npegocraBnaTh

in an ethical manner — sTuuecku

dwindle — ymeHbImaThcs, yxyamarbes
decline — monmxarbcs

payoff — omnara, Bo3HarpaxeHue

prosecute — mpeciie10BaTh B CyIcOHOM TTOPSIIKE
code — kozekc

code of ethics — MmopanbHBIi KOJECKC

be in place — BBOIUTH

encourage — moompsTh

supplier — mocraBimk

inclination — ckioHHOCTH

stick (of) — mpunepsxuBaThCst (4ero-nmobo)
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Exercises

I1. Find the Russian Equivalents:

Rules of conduct, morality of choices, ethical issues, fairness and honesty, lows and regulations,
personal welfare, relationship, coworker, unethical behavior, mutual agreement, business deal,
payments and gifts, bribe, false and misleading, advertising, misleading message, advertiser, health-
related product, deception, precaution, precaution against deception, return on the investment, safe and
reliable products, gifts, accurate accounting information, illegal payoff, low and declining profit,
international trade, ethics code, effective prosecution, trust, ethical decision making, individual's
values, deceive, misrepresent, intimidate, obey, create, meet obligations, press, approve (of), affect,
take advantage (of), investigate, respond.

I11. Find the English Equivalents:

CrpaBe/UIMBOCTh U YECTHOCTh, 3aKOHBI M IMOCTAHOBJICHUS, NPaBUJIa OBEJEHUS, STUYHOE IOBEJCHHUE,
HEITUYHOE TOBEJICHUE, B3aUMOOTHOILIEHUS C COTPYIHUKAMHU, JJUYHOE OJIar0COCTOSHUE, JI€TI0Bast 3THUKA,
KOHUIeHIMaTbHass MH(POpMalus, KOH(QJIUKT HMHTEPECcOB, JIO)KHOE M BBOJMIIEE B 3a0NyKIEHUE
pEKIIaMUpOBaHME, peKIaMa, peKJIaMoAareNb, B3ATKa, OOMaH, OIulaTa, IMPEJOCTOPOKHOCTb, AEIOBas
clieNKa, KOHKYPEHT, HH3Ka NpUObLIb, MOpalbHBIA KOJEKC, Oe30macHas M HaAeXKHas HPOAYKLuS,
AOBCPUC, NOCTOMHCTBA JIMYHOCTHU, CTAJIKHUBATHL C 3TUYCCKUMU BOIIPOCAMHU, O6MaHI)IBaTI), 3allyruBarThb,
IPEJCTABIATh B JIO)KHOM CBETa, BBINOJHATH 0053aTENbCTBA, OKa3bIBaTh JIABICHUE HAa PYKOBOJCTBO,
CO3/1aBaTh JOBEPHUE, BOCIOJIB30BATHCA (UeM-JIN00), BO3AEPKUBATHCS OT OOMaHa, MPUHATUE 3TUYECKUX
pelIeHUI.

IV. Fill in the gaps with the words and expressions from the text:

1. Fairness and ... in business are two important ethical ... .

2. A business person may be tempted to place his/her personal ... above the welfare of others.

3. A conflict of interest results when a business person ... of a situation for his or her own personal
interest rather than for the employer s or organization's interest.

4. Anything given to a person that might unfairly influence that person’s business decision is a ... and
all ... are unethical.

5. Business people should refrain from deceiving, misrepresenting, or ... others.

6. Employees want to be treated ... in hiring, promotion, and ... .

7. Concern for ethics can dwindle under the pressure of low or declining ... .

8. False and ... advertising is illegal and ... .

9. Government agencies have prosecuted several companies for ... in spite of the fact that there is as
yet no international code of business ethics.

V. Answer the questions:

1. What is ethics?

2. Give the definition of business ethics.

3. What are two important ethical concerns?

4. What can you say about false and misleading?

5. What do employees want in their relationship with management?

6. Why is effective prosecution of «illegal payoffs» difficult in international trade?
7. State the difference between ethics and etiquette.
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Bapmuanr 4
|. Read and translate the text.
Market economies

1. In a true market economy the government plays no role in the management of the economy, the
government does not intervene in it.

2. The system is based on private enterprise with private ownership of the means or production and
private supplies of capital which can be defined as surplus income available for investment in new
business activities.

Workers are paid wages by employers according to how skilled they are and how many firms wish to
employ them.

3. They spend their wages on the products and services they need.

4. Consumers are willing to spend more on products and services, which are favored.

5. Firms producing these goods will make more profits and this will persuade more firms to produce
these particular goods rather than less favored ones.

6. Thus, we can see that in a market economy consumers decide what is be produced.

7. Consumers will be willing to pay high prices for products they particularly desire.

8. Firms, which are privately owned, see the opportunity of increased profits and produce the new
fashionable and favored products.

9. Such a system is, at first view, very attractive.

The economy adjusts automatically to meet changing demands.

10. No planners have to be employed, which allows more resources to be available for production.
Firms tend, to be highly competitive in such an environment.

11. New advanced products and low prices are good ways to increase sales and profits.

Since all firms are privately owned they try to make the largest profits possible.

12. In a free market individual, people are free to pursue their own interests.

13. They can become millionaires, for example.

14. Suppose you invent a new kind of car.

You want to make money out of it in your own interests.

15. But when you have that car produced, you are in fact moving the production possibility frontier
outwards.

16. You actually make the society better-off by creating new jobs and opportunities, even though you
become a millionaire in the process, and you do it without any government help or intervention.

17. Not surprisingly there are also problems.

18. Some goods would be underpurchased if the government did not provide free or subsidized
supplies.

19. Examples of this type of good and service are health and education.

20. There are other goods and services, such as defense and policing, that are impossible to supply
individually in response to consumer spending.

21. Once defense or a police force is supplied to a country then everyone in this country benefits.

22. A cornerstone of the market system is that production alters swiftly to meet changing demands.
These swift changes can, however, have serious consequences.

23. Imagine a firm, which switches from labour-intensive production to the one where new technology
is employed in the factory.

24. The resulting unemployment could lead to many social as well as economic problems.

25. In a market economy there might be minimal control on working conditions and safety standards
concerning products and services.
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26. It is necessary to have large-scale government intervention to pass laws to protect consumers and
workers.

27. Some firms produce goods and then advertise heavily to gain sufficient sales.

28. Besides wasting resources on advertising, firms may also duplicate one another’s services.

29. Rival firms providing roll services for example, could mean that two or more systems of rail are
laid.

30. Finally, firms have to have confidence in future sales if they are to produce new goods and services.
31. At certain times they tend to lack confidence and cut back on production and the development of
new ideas.

32. This decision, when taken by many firms, can lead to a recession.

33. A recession means less spending, fewer jobs and a decline in the prosperity of the nation.

Vocabulary

private enterprise (entrepreneurship) — dacTHoe HpeAPUHUMATEIHCTBO

public property, common ownership — o0IecTBeHHass COOCTBEHHOCTh

state-owned property, state ownership — rocynapcTBerHast COOCTBEHHOCTb

private supplies of capital — gactHbIi KamuTan

surplus income available for investment in new business activitieS — JIONONHUTENBHBIH JTOXO/,
KOTOPBIN MOYKHO BJIOKUTH B HOBOE JIEJIO

to employ — wucnons30BaTh, MPEAOCTABIATh padOTy, HAHUMATh

to adjust automatically — aBToMaTHYeCKH MPUCIIOCAOIMBATLCS; IPUBOIUTHCS B COOTBETCTBUE

make the largest profits possible — mony4uTh HaUOOJIBIITYIO BO3MOKHYIO IPUOBLTH

to make money out of it — 3apabareiBaTh A€HBI'H HA TOM

to move the production possibility frontier outwards — npoaBuHYTE Briepe] Mpe/es MPOU3BOICTBEHHBIX
BO3MOKHOCTEN

to make the society better-off — caenars o61ecTBO G0JICE COCTOSTETHHBIM

to create new jobs and opportunities — co3nate HOBBIE paboure MecTa, HOBbIE BO3MOKHOCTH

to provide free or subsidized — obecnieunTh OecrulaTHOE WM CYOCHIMPOBAHHOE (IOTHPOBAHHOE)
IpeoCTaBIeHUe (TOBAPOB, YCIYT)

in response to (in answer t0) — B oTBeT Ha

a cornerstone — xpaeyroiabHbIil KAMEHb

to alter swiftly — GpicTpo MeHsATBCS

labor-intensive production — TpynoemMkoe Ipou3BOCTBO

safety standards — HOpMBI TEXHHKH O€301TaCHOCTH

large-scale intervention — mupokomacmTabHOE BMEIIATEILCTBO

to pass laws — npuHUMATh 3aKOHBI

to gain sufficient — mo6uThcs TOCTaTOYHOTO OOBEMA MPOIAK

rival firms — GupMbI-KOHKYPEHTBI, COTIEPHUKH

Exercises

I1. Find the Russian Equivalents:
New advanced products; products, which are favored; they try to make the largest profits possible;
provide free or subsidized supplies; produce goods and then advertise heavily; a firm which switches
from labour-intensive production to a new one; a decline in the prosperity of the nation; to create new
jobs and opportunities; safety standards; to move the production possibility frontier outwards; to make
the society better-off; to pass laws.
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I11. Find the English Equivalents:

NPOIBETAHWE  HAIMM; YIPABICHUE HOKOHOMHUKOW; OBICTPO  MEHSTHCS;, IIMPOKOMACIITaOHOE
BMEIIATEILCTBO MIPABUTEIILCTBA; NPUHUMATH 3aKOHBI; aBTOMATUYCCKU U3MEHSATHCS
(mpucnocabnuBaThes); OBITh KOHKYPEHTOCIIOCOOHBIM; YacTHbIC (DUPMBI; (UPMBI, MPUHAJICKALINE
rOCy/IapCTBy W YIpaBIsieMble WM; KpaeyroJibHbI KaMeHb; UMETh CEpPbE3HbIE TOCICICTBUU LA,
TPYAOEMKOE TPOU3BOJICTBO;, COKpAIlaTh IPOM3BOJCTBO; OBITh YBEpEHHBIM B ...; HE XBaraer
YBEPEHHOCTH B ...; JOPOTO IIATHTh 32 YTO-THOO0.

IV. Fill in the gaps with the words and expressions from the text:

. The system is based on ... with ...of ... .

. Consumers are willing to spend more on. products and services, which ... .

. More profits will ... more firms to produce those particular goods that are favoured.

. In a market economy it is ... who decide what is to be produced.

. The economy ... automatically to meet changing demands.

. Firms tend to be highly ... in such an environment.

. In a free market individual people are free ... .

. You actually make .... by ... even though you become a millionaire in the process, and you do it
without ... or ... .

9. Some goods would be ... if the government did not provide ... supplies.

10. Some other goods and services, such as defense and policing, are impossible to ... in response to
consumer spending.

OO OIS WN —

V. Answer the questions:

1. What is a market economy?

2. What is the mechanism of. producing goods and services in a market economy?
3. In what way do changing demands affect production in a market economy?

4. What is the main difference between a market economy and a planned economy?
5. What are the advantages of a market economy ?

6. What are the disadvantages of a market economy?
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Bapuanr 5

|. Read and translate the text.

Motivation

Definition of motivation

1.
2.
3.
4,
5.

Scienti
6

7.
8.
9.

10.
11.

12.
13.

14.

15.
16.

17.

Motivation is the personal internal «force» that causes people to work to achieve organizational
goals and by doing it to satisfy their personal needs.

When we say that a job motivates employees, we mean that it activates this force or the process
within employees to behave in a particular way.

When it seems that employees work only to achieve the general goals of an organization, they
behave in this way only to achieve their own purposes to satisfy their needs.

The task of the manager is to create the possibilities for the employees to satisfy their needs to
the full extent as a reward for their work and skills.

Practical management is based on certain scientific theories.

fic theories of motivation

There are several scientific theories of motivation.

Taken together, these models of motivation represent a good «guide book» for managers.

We shall consider only some of them.

One of the first approaches to employee’s motivation was Frederick Taylor s scientific theory.
Taylor believed that employees work only for money and that they must be closely supervised
and managed.

He reasoned that the pay should be tied to output because workers «soldiered» or worked
slowly. He said that the more a person produced, the more he or she should be paid.

This gave rise to the piece-rate system under which employees are paid a certain amount for
each unit of output they produce.

This theory didn t take into account social processes in the workplace.

Douglas McGregor labeled this view Theory X and than described an alternative view called
Theory Y which was based on the idea that employees can be motivated to behave as
responsible members of an organization when it is clear to them that accomplishing the
organizational goals will bring them personal rewards.

This leads to the dedication and loyalty to the firm that are in evidence at the Japanese firms
with the common desire to do thus increase productivity.

People will work towards goals to which they are committed.

McGregor maintained that his theory (Theory Y) was much more effective as a guide for
managers.

However, human motivation is a complex and dynamic process to which there is no simple key.
A variety of factors must be considered in any attempt to increase motivation.

Hierarchy of needs

18.

19.

Abraham Maslow, an American psychologist, advanced a theory of a hierarchy of needs.
Maslow assumed that people seek to a variety of needs.

He assumed that they can be arranged according to their importance in sequence known as
Maslow's hierarchy of needs or Maslow's pyramid of needs:

Physiological needs. Safety needs. Social needs. Esteem needs. Self-realization needs.

20.
21.
22.

At the most basic level are physiological needs, the things we require to survive.
These needs include food and water, clothing, shelter, and sleep.
In the employment context, these needs are usually satisfied through adequate wages.
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23.

24,

25.

26.

217.

28.

29.

30.

31.

32.

33.

34.
35.

36.

At the next level are safety needs, the things we require for physical and emotional security.
Safety needs may be satisfied through job security, health insurance, pension plans, and safe
working conditions.

Next are the social needs, the human requirements for love and affection and a sense of
belonging.

To an extent, these needs can be satisfied through the work environment and the informal
organization.

But social relationship beyond the workplace-with family and friends, for example- are usually
needed too.

At the level of esteem needs, we require respect and recognition (the esteem of others), as well
as a sense of our own accomplishment and worth (self-esteem).

These needs may be satisfied through personal accomplishment, promotion to more responsible
jobs, various honors and awards, and other forms of recognition.

At the uppermost level are self-realization needs, the needs of people to increase all their
human potentials and capabilities.

These are the most difficult needs to satisfy, and the means of satisfying them vary with the
individual.

For some people, learning a new skill, starting a new career, or becoming «the best» at some
endeavor may be the way to satisfy the self-realization needs.

Maslow suggested that people work to satisfy their physiological needs first, then their safety
needs, and so on up the «needs ladder».

In general, they are motivated by the needs at the lowest (most important) level that remain
unsatisfied.

However, needs at the next-higher level come into play.

If the majority of a person's physiological and safety needs are satisfied, that persons will be
motivated primarily by social needs.

As needs at one level are ratified, people try to satisfy needs at the next level.

Vocabulary

by doing it — 31. Tem cambiM

within (employees) — 31. ¥V (paboTHHUKOB)
to the full extent — B mosHO# Mepe

guide book — pyxoBoncTBO

closely — 3a. TmaTtensHO

reason — 311. TOKa3bIBaTh

output — mMpou3BOUTENHHOCTD, BRIpAOOTKA
solider — pasr. YBunuBate OT pabOThI, «CAYKOBATH
give rise (t0) — BbI3bIBATh, OPOXKIAATH
piece-rate — cienbHbBII

under which — 31. CornacHo KOTOpOi

unit of output — exuHUIIA TPOAYKITUU

label - 3. HazeiBaTh

Theory X — teopus X

Theory Y — teopus ¥V

be in evidence — 3x1. HabmOKaTHCA

towards — 31. Pagu (uero-nu6o)

a variety (of) — psin

employment context — pabouast cpena
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safety needs — moTpeOGHOCTH B 6€30MACHOCTH
job security — 6e30macHOCTb paboOTHhI

pension plans — 3x. [TencuonHoe obecrneucHue
requirement for — morpeGHOCTH B

to an extent — B HEKOTOPOM CTENEHU

work environment — pabouast 06cTaHOBKa
esteem needs — moTpeGHOCTh B YBaKCHHH
accomplishment — 31. nocTmxenue

uppermost — caMblii BEpXHHI

self-realization needs — moTpeGHOCTL B caMOpeaIn3aIiu
endeavor — npennpusiTie

needs ladder — nectrauna morpedHoOCTEMH

come into play — 3n. Berynatot B neiictBue

Exercises

I1. Find the Russian Equivalents:

Rate system, unit of output, dedication and loyalty, hierarchy of needs, variety of needs, sequence,
psychological needs, esteem needs, social needs, safety needs, self-realization needs, adequate wages,
physical and emotional security, job security, health insurance, sense of belonging, respect and
recognition, self-esteem, personal accomplishment, promotion, honors and rewards, endeavor,
majority, achieve goals, behave, create, consider, supervise, advance a theory, arrange needs, satisfy
needs, grow and develop, learn, represent motivate.

I11. Find the English Equivalents:

JluuHas BHYTpPEHHsS CUJIa; JIMYHbIE MOTPEOHOCTH; JOCTH)KEHUE OOIIMX IeNeil; MX COOCTBEHHBIE LIENH;
3ajjauya MEHE/DKEpa; BO3MOXHOCTH, HArpaza; MacTepCTBO; HAy4Has TEOpHs; MOJENN MOTHBAIWU;
MOTHBaIUsl pPAOOTHUKOB, HAay4HbI MEHEI)KMEHT; CJelbHas CUCTeMa; €JUHMIA IPOIYKIINH;
OTBCTCTBCHHBLIC YICHBI OpraHu3aluu, IMPEAaHHOCTbL W BEPHOCTL, YAOBJICTBOPCHUC, IPHU3HAHHUC,
caMOyBaXkeHMe; (pu3udeckas 0e30MacHOCTh; 0€30MacHOCTh paboTHl; CTpaxOBaHUE Ha ciydail 00Je3HHU;
MOTPEeOHOCTH B caMopeanu3aliu; NoTpeOHOCTH B 0€3011acHOCTH; (PU3HOTIOTHYECKHE TOTPEOHOCTH; PsijL
notpeOHOCTeH; Hepapxus MOTpeOHOCTEH; MOYEeCTH M Harpajbl; BBIIBUTATh TEOPHIO; YAOBJIETBOPATH
HOTp€6HOCTI/I; AOCTUTaTh LECJIHW; PACTU W Pa3BUBATHBCA; MOTHBUPOBATHL, HAA3UPATb, BCECTU C€6$I;
CO3/1aBaTh; BDKUBATh; MPEAIOJIAraTh; OCyLIECTBIATh; CO31aBaTh; BbI3bIBATD.

IV. Fill in the gaps with the words and expressions from the text:

1. Motivation is the personal ... «Force» that causes to work to ... organizational and doing it to ...
their personal needs.

2. Taylor believed that employees work only for ... and that they must be closely supervised and
management.

3. Taylor s theory ... to the piece-rate system.

4. Theory Y was based on the idea that ... can be motivated to ... as responsible members of the
organization and this leads to ... and loyalty.

5. He advanced a theory of ... .

6. At the most basic level of Maslow's pyramid are ... .

7. At the uppermost level of his pyramid are ... .

8. Maslow suggested that people work to satisfy their ... first.

9. As needs at one level are satisfied people try to ... need at the next level.
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V. Answer the questions:

1. What is motivation? Give a short definition.

2. What is practical management based on?

3. State the main difference between Taylor’s and McGregor’s theories (Theory X and Theory Y).

4. Which theory of these two takes into account social process in the workplace?

5. State two main factors that help increase productivity at the Japanese firms.

6. Why do people at the Japanese firms work towards organizational goals?

7. Find in the text the words and word combinations which define safety needs, social needs, and
esteem needs.

KontpoubHoe 3aganue Ne2

Bapuanr 1

|. Read and translate the text.

N O

10.

11.

12.
13.

Planned economies

Planned economies are sometimes called «command economies» because the state commands the
use of resources (such as labour and factories) that are used to produce goods and services as it
owns factories, land and natural resources.

Planned economies are economies with a large amount of central planning and direction, when the
government takes all the decisions, the government decides production and consumption.

Planning of this kind is obviously very difficult, very complicated to do, and the result is that there
is no society, which is completely a command economy.

The actual system employed varies from state to state, but command or planned economies have a
number of common features.

Firstly, the state decides precisely what the nation is to produce.

It usually plans five years ahead.

It is the intention of the planners that there should be enough goods and services for all.

Secondly, industries are asked to comply with these plans and each industries and factory is set a
production target to meet.

If each factory and farm meets its target, then the state will meet its targets as set out in the five-
year plans.

You could think of the factory and farm targets to be objectives which, if met, allow the nation’s
overall aim to be reached.

A planned economy is simple to understand but not simple to operate.

It does, however, have a number of advantages: everyone in society reserves enough goods and
services to enjoy a basic standard of living.

Nations do not waste resources duplicating production.

The state can use its control of the economy to divert resources to wherever it wants.

As a result, it can ensure that everyone receives a good education, proper health care or that transport is
available.

14.
15.

16.
17.

Several disadvantages also exist.

It is these disadvantages that have led to many nations abandoning planned economies over recent
years:

There is no incentive for individuals to work hard in planned economies.

Any profits that are made are paid to the government.
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18.
19.
20.
21.

22.

Citizens cannot start their own businesses and so new ideas rarely come forward

As a result, industries in planned economies can be every inefficient.

A major problem faced by command or planned economies is that of deciding what to produce.
Command economies tend to be slow when responding to changes in people’s tastes and fashions.
Planners are likely to under produce some items, as they cannot predict changes in demand.
Equally, some products, which consumers regard as obsolete and unattractive, may be
overproduced.

Planners are afraid to produce goods and services unless they are sure substantial amounts will be
purchased. This leads to delays and queues for some products.

Mixed economies

23.
24,
25.
26.

217.
28.

29.
30.

31.

32.

33.

34.

Command and market economies both have significant faults.

Partly because of this, an intermediate system has developed, known as mixed economies.

A mixed economy contains elements of both market and planned economies.

At one extreme we have a command economy, which does not allow individuals to make economic
decisions, at the other extreme we have a free market, where individuals exercise

considerable economic freedom of choice without any government restrictions.

Between these two extremes lies a mixed economy. In mixed economies some resources are
controlled by the government whilst others are used in response to the demands of consumers.
Technically, all the economies of the world are mixed.

Some countries are nearer to command economies, while others are closer to free market
economies.

The aim of mixed economies is to avoid the disadvantages of both systems while enjoying the
benefits that they both offer.

So, in a mixed economy the government and the private sector interact in solving economic
problems.

The state controls the share of the output through taxation and transfer payments and intervenes to
supply essential items such as health, education and defense, while private firms produce cars,
furniture, electrical items and similar, less essential products.

The UK is a country with mixed economy. Some services are provided by the state (for example,
health care and defense) whilst a range of privately owned businesses offer other goods and
services.

Vocabulary

to own — BnageThb

a large amount — GoJb110i 00BEM

central planning and direction — ieHTpaIbHOE TNITAHUPOBAHKUE M PYKOBOJICTBO

complicated —coxHbIi

to have a number of common features — umeTth psi 0OIIKUX YEePT

to comply with — nmoguuHsTECS

a production target to meet — mpou3BoCTBEHHAs 3a1a4a(3a1aHKE), KOTOPYIO HAJI0 BHITIOJTHUTh
an overall aim — o6utas nensb

to enjoy a basic standard of living — umeTh OCHOBHOM ypOBEHB KU3HU

to duplicate production — myGiupoBath MPOU3BOICTBO

to divert — otBiiekaTh (Hamp. pecypcsl Ha Jp. HEH)

a major problem faced by command or planned economies — ocHoBHas mpobiiema, cTosiias nepen
KOMaHIHOM WJIY TIJIAHOBOW SKOHOMUKOM

changes in tastes and fashions — namenenue BKycoB 1 MOZIbI

to regard smth as... — BocipuHUMATPH 4TO-THO0, OTHOCHTBCS K YeMY-JIH0O KaK...
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obsolete (syn. out of date) — ycrapenblii, BbIISANINI U3 YIOTpEOICHUS

delays and queues — 3. mepebou ¢ (ToBapaMu) U OYepean

at one extreme... at the other extreme — Ha oiHOM MOJTIOCE. .. HA PYTOM

to exercise considerable economic freedom of choice- umeTs 3HAYNTETEHYIO SKOHOMUYECKYIO CBOOOTY
BEIOOpA

whilst [wailst] = while — B To Bpems kak, rmoka

state-controlled industry —mpoMsIlIeHHOCT, KOHTPOJIMPYEMasi TOCYIapCTBOM
to avoid disadvantages — u3berarh HEIOCTATKOB

to enjoy the benefits — umeTh mpenMyIIECTBA, MOJIH30BATHCS MPEUMYIIECCTBAMH
to interact —B3auMoieiicTBOBATH

to solve economic problems — pemiaTh SKOHOMUYECKHE TPOOITIEMBI

a share of the output —moss B 06beMe MPOU3BOACTBA

essential items — ToBapbl U yCIIyru MepBoil HEOOXOIMMOCTH

a range of businesses — 3. psix kommanuii, Gupm

Exercises

I1. Find the Russian Equivalents:

use of resources, command economies, produce goods and services, central planning and direction,
take all the decisions, production and consumption, common features, basic standard of living,
duplicating production, delays and queues, substantial amounts, to underproduce, to overproduce, an
overall aim, disadvantages; health care and defense; to enjoy the benefits; to solve economic problems;
to exercise considerable economic freedom of choice; state-controlled industry; a major problem faced
by command or planned economies;

I11. Find the English Equivalents:

MMEIOIINECS] B PACHOPSIKEHUHM PECypehl;  YOPaBISATh HCIOJIB30BAHUEM PECYpPCOB; YIIpaBJIEHUE
SKOHOMMKOM; OTKa3bIBATHCS OT IJIAHOBOM 3KOHOMHUKH; UMETh BBICOKHI WU3HEHHBIA YPOBEHb; UMEThH
oOmye  4YepThl; MOMYUHATHCS ~ S-J€THEMYy  IUIaHy, 3HAUUTEIbHOE  KOJMYECTBO,  CTaBHUTH
MIPOM3BOJICTBEHHBIE 3a/Jaud; TMOJy4eHHas NpHObUTh; cTUMYI K 3(dekTuBHON pabote; mepedbou u
ouepel; pearupoBaTh Ha MU3MEHEHHUS CHpoOca; IMpeACKa3blBaTh H3MEHEHMs CHpPOCa; OCHOBHAs
npobnemMa, crosmas mepexd; ..M30erarb HEMOCTAaTKOB; YAaCTHBIA CEKTOp;  HAJIOTO0OJIOKEHUE;
[EHTPATN30BaHHO MPHUHUMATh SKOHOMHUYECKHE pEIIECHUs; Ha OJHOM IIOJNIOCe — Ha Apyrom; 0Oe3
OTpaHWYCHUH; B3aUMOJCHCTBOBATh B PEIIEHUU MPOOJIEM; MOJIB30BAThCS OJiaraMu; TMPABUTEIbCTBO,
BO3IJIaBIISIEMOE. . .

IV. Fill in the gaps with the words and expressions from the text:

1. The type of system chosen is ... in ..., in which businesses operate.

2. An economic system is the way in which a country uses its ... to satisfy the demands of ... for goods
and services.

3. The state , factories, land and ....

4. Planned economies are economies with ... of ..., when the government ... all..., decides ... and ... .
5. The actual system employed ... from state to state, but command or planned economies have ... .
6. It is ... that there should be enough goods and services for all.

7. Nations do not waste resources ... .

8. Command and market economies both have ... .

9. ... contains elements of both market and planned economies.
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10. ... we have a command economy, which does not ... , ...we have a free market, where individuals
.. without ... .

11. Some countries arc ... to command economies, while others are ... to free market economies.

12. Itis just ... between market and planned element that ... in all the economies of the world.

13. The aim of mixed economies is ... the disadvantages of both system while ... the benefits that they
both offer.

V. Answer the questions:

1. What is an economic system?

2. What does a standard of living depend on?

3. What is a planned economy?

4. What are the main features of a planned economy?

5. What are the advantages of a planned economy?

6. What are the disadvantages of a planned economy?

7. What causes delays and queues for some products?

8. What are other advantages and disadvantages of a planned economy?

Bapuant 2
|. Read and translate the text.
Recruitment

1. When a company needs to recruit or employ new people, it may decide to advertise the job or
position in the <NEED HELP» section of a newspaper.

2. People who are interested can then apply for the job by sending in a letter of application or covering
letter (US coyer letter) and a curriculum vitae or CV (in US - resume) containing details of their
education and experience.

3. A company may also ask candidates to complete a standard application form.

4. The company's Human Resources department will then select the most suitable applications and
prepare a short list of candidates or applicants, who are invited to attend an Interview.

5. Another way for a company to hire is by using the services of a recruitment agency (in US - search
firm) which provides a list of suitable candidates.

6. A growing number of companies are no longer satisfied with traditional job interviews.

7. Instead, they are requiring applicants for many white-collar jobs to submit to a series of written
tests, role-playing exercises, simulated decision-making exercises.

8. Others put candidates through a long series of interviews by psychologists or trained interviewers.

9. The tests are not about mathematics or grammar, nor about any of the basic technical skills
for which many production, sales and clerical workers have long been tested.

10. Rather, employers want to evaluate candidates on the following qualities:

11. Is the candidate creative and entrepreneurial?

12. Can the candidate lead and coach?

13. Is the candidate flexible and capable of learning?

14. Does the candidate have enough skills and knowledge?

15. How will the candidate function under pressure?

16. Will the potential recruit fit the corporate culture?

17. These tests, which can take from an hour to two days, are all part of a broader trend.

18. Companies are'-getting much more craftily about hiring.
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19. Ten years ago, candidates could win a top job with the right look and the right answers to
questions such as «Why do you want this job?»
20. Now, many candidates are having to face questions and exercises intended to learn how they
get things done.
21. They may face questions such as «Who is the best manager you ever worked for and why?» or
«What is your best friend like?»
22. To answers, psychologists say, reveal much about a candidate's management style and
about himself or herself.
23. The reason for the interrogations is clear: many hired candidates work out badly.
24. The cost of bringing the wrong person on board is sometimes huge.
25. Searching and training can cost from $5000 for a lower-level manager to $250,000 for a top
executive.
26. With the pace of change accelerating in markets and technology, companies want to know
how an executive will perform, not just how he or she has performed.
27. Years ago, employers looked for experience has the candidate done this before?
28. Most companies have not changed this practice until now.
29. Research has shown that most decision makers make their hiring decision in the first five
minutes of an interview and spend the rest of the time rationalizing their choice.
30. Even companies that have not started extensive testing have toughened their hiring
practices.
31. They make the comprehensive testing aimed to measure skills in communications, analysis and
organization, management style and personality traits.

Vocabulary

position — 3. paboTa

apply for ... — nonasare 3asiBieHIE Ha . . .

letter of application = covering letter — 3asiBnenue o npuéme
curriculum vitae = resume — aBro6uorpadus

experience — orbIT

application form — 3asiBnenue o npuéme Ha paboty

short list of candidates or applicants — kpaTkuii CIMCOK KaHIHU1aTOB
interview — cobecenoBaHue

to hire — HaHUMAaThH

recruitment agency = search firm — areHTcTBO 10 TPYA0yCTPOHCTBY
a series — psin

to simulate —moaenupoBath

Exercises

I1. Find the Russian Equivalents:

Interview, covering letter, psychologists, to hire, curriculum vitae, comprehensive, experience, a
series, candidates, to simulate, provide, himself or herself, applicants, recruitment agency; letter of
application, curriculum vitae, hiring decision; to measure skills, pace of change, short list of
candidates or applicants, interrogation.

I11. Find the English Equivalents:

CobecenoBanue, mpuémM Ha paboTy, HAHUMAaTh, aBTOOHOrpadus, padoTa, YeIOBEUECKHUE PECYPCHI,
P, CCBUIKHM, IPEAOCTABIATH, areHTCTBO II0 TPYAOYCTPOMCTBY, KpPaTKMH CIHMCOK KAaHJIWIATOB,
CTWJIb YHpPAaBJICHUA, OLCHHBATHL KaHAWJAAaTa, OIbIT paGOTBI nu 06pa30BaHHe, poJicBass wurpa,
MOJIEIUPOBAaTh, TBOPUYECKUM U NIPEANPUUMUNUBBIN, JTUUYHBIC YEPTHI XapaKTepa.
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IV. Fill in the gaps with the words and expressions from the text:

1. Searching and training can from $5000 for a lower-level manager to $250,000 for a top
executive.

2. A company may also ask candidates to complete a ... form.

3. Others put candidates through a long ... interviews by psychologists or trained interviewers.

4. Ten years ago, candidates could win ... with the right look and the right answers to questions
such as «Why do you want this job?» .

5. They ... the comprehensive testing aimed to measure skills in communications, analysis Now,
many candidates are having to face questions and exercises.

6. ... and organization, management style and personality traits.

7. ..., psychologists say, reveal much about a candidate's management style and about himself
or herself.

V. Answer the questions:

1. When a company needs to recruit or employ new people what does it do?
2. What department deals with the selection of applications?

3. What kind of test do candidates do?

4. What is the searching and training cost for a top manager?

5. Are companies -getting much more craftily about hiring and why?

6. What kind of questions may they face?

BapuanT 3
|. Read and translate the text.

Microeconomics vs. Macroeconomics

=

Economists have two ways of looking at economics and the economy.

One is the macro approach, and the other is the micro.

3. Macroeconomics is the study of the economy as a whole; microeconomics is the study of individual
consumers and the business firm.

4. Macroeconomics examines questions such as how fast the economy is running; how much overall
output is being generated; how much total income.

5. It also seeks solutions to macro-economic problems such as how employment can be increased, and
what can be done to increase the output of goods and services.

6. Microeconomics examines cause-and-effect relationships that influence choices of individuals,
business firms and society.

7. It is concerned with things such as scarcity, choice and opportunity costs, and with production and
consumption.

8. Principal emphasis is given by macroeconomists to the study of prices and their relationship to
units in the economy.

Factors of Production

9. The resources that go into the creation of goods and services are called the factors of production.
The factors of production include natural resources, human resources, capital and entrepreneurship.

10. Each factor of. production has a place in economic system, and each has a particular function.

11. People who own or use a factor of production are expecting a «return or rewardy.

no
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12. This generates income which, as it is spent, becomes a kind of fuel that drives the economy.

Natural Resources or «Land»

13. Natural resources are the things provided by nature that go into the creation of goods and services.

14. They include such things as minerals, wildlife and timber resources.

15. Economists also use the term «land» when they speak of natural resources as a factor of production.
The price paid for the use of land is called rent.

16. Rent becomes income to the owner of the land.

Human Resources or «Labor»

17. Economists call the physical and mental effort that people put into the creation of goods and
services labor.

18. The price paid for the use of labor is called wages.

19. Wages represent income to workers, who own their labor.

Capital

20. To the economist, physical capital (or «capital» as it is commonly called), is something created by
people to produce other goods and services.

21. A factory, tools and machines are capital resources because they can be used to produce other
goods and services.

22. The term «capital» is often used by business people to refer to money they can use to buy factories,
machinery and other similar productive resources.

23. Payment for the use of someone else's money, or capital, is called interest.

Entrepreneurship

24. Closely associated with labor is the entrepreneurship, the managerial or organizational skills
needed by most firms to produce goods and services.

25. The entrepreneur brings together the other three factors of production.

26. When they are successful, entrepreneurs earn profits.

27. When they are not successful, they suffer losses.

28. The reward to entrepreneurs for the risks, innovative ideas and efforts that they have put into the

business, they obtain the money that remains after the owners of land, labor and capital have received

their payments.

Vocabulary

overall output — moJHBIA BBIMYCK MPOAYKIIMA
cause-and-effect relationship — npuuuHO-ciIeCTBEHHBIE CBSI3H
production and consumption — NPOKU3BOACTBO ¥ MOTPEOICHNE
factors of production — ¢axTops! mpou3BoaCTBa
natural resources — mpupoHbie PECYPChI
human resources — uenoBeueckue PeECYPCh
capital and entrepreneurship — xanuTan u IpeaNPUHAMATEIHCTBO
return or reward — 10X0J1 WITH BO3HATPaXKICHHE
wildlife and timber resources — xwuBas mpupoa U peCypchl APEBECUHBI
to allocate the factors of production — pa3memars pakTopbl IPOU3BOACTBA
to postpone — oTkIabIBaTh

Exercises

I1. Find the Russian Equivalents:

Individual consumers, overall output, total income, opportunity costs, factors of production, include,
has a place in economic system, provided by nature, to include, physical and mental effort, capital
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resources, successful, suffer losses, to obtain, factors of production, wildlife and timber resources, to
allocate the factors of production, cause-and-effect relationship, overall output,

I11. Find the English Equivalents:
MNpUPOAHBIC PECYPChbl, 3KOHOMHUYCCKAsA CHUCTCMA, IOPOKIAAThb, HAIIPABJIICHBI Ha CO3JaHHC, T0XO0J
pa6OTHI/IKa, JCJIOBBIC JIFOAU, I1J1aTa, CO6I/IpaTB BOCAHUHO, OCTAJIMCh ITOCJIC UCITOJIb30BaHUA

IV. Fill in the gaps with the words and expressions from the text:

1. ... is the study of the economy as a whole; ... is the study of individual consumers and the business
firm.

2. The factors of production include ..., human resources, ... and entrepreneurship.

3. Wages represent ..., who own their labor.

4. The term «capitaly is often used by business people to refer to money they can use to buy ..., ... and
other similar productive resources.

5. The ... brings together the other three factors of production.

V. Answer the questions:

1. What's the difference between macroeconomics and microeconomics?

2. What questions does macroeconomics examine?

3. What questions does microeconomics examine?

4. What are the factors of production?

5. What is the fuel that drives the economy?

6. What are the natural resources?

7 . What is the price paid for the use of labor called?

8. What is the capital?

9. What is the role of entrepreneurship in production?

Bapuanr 4
|. Read and translate the text.
What is a Manager?

1. A number of different terms are often used instead of the term “manager”, including “director”,
“administrator” and “president”.

2. The term “manager” is used more frequently in profit-making organizations, while the others are
used more widely in government and non-profit organizations such as universities, hospitals and social
work agencies.

3. So, who do we call a “manager”?

4. In its broad meaning the term “managers” applies to the people who are responsible for making and
carrying out decisions within a certain system.

5. A personnel manager directly supervises people in an organization.

6. Financial manager is a person who is responsible for finance.

7. Sales manager is responsible for selling of goods.

8. Almost everything a manager does involves decision — making.

9. When a problem exists a manager has to make a decision to solve it.

10. In decision-making there is always some uncertainty and risk.

11. Management is a variety of specific activities.

12. Management is a function of planning, organizing, coordinating, directing and controlling.
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13. Any managerial system, at any managerial level, is characterized in terms of these general
functions.

14. Managing is a responsible and hard job.

15. There is a lot to be done and relatively little time to do it.

16. In all types of organizations managerial efficiency depends on manager’s direct personal
relationships, hard work on a variety of activities and preference for active tasks.

17. The characteristics of management often vary according to national culture, which can determine
how managers are trained, how they lead people and how they approach their jobs.

18. The amount of responsibility of any individual in a company depends on the position that he or she
occupies in its hierarchy.

19. Managers, for example, are responsible for leading the people directly under them, who are called
subordinates.

20. To do this successfully, they must use their authority, which is the right to take decisions and give
orders.

21. Managers often delegate authority.

22. This means that employees at lower levels in the company hierarchy can use their initiative, that is
make decisions without asking their manager.

Vocabulary

frequently — gacro

while — B To Bpemst kak

call — naspIBaThH

apply — ynotpebsats

decision — pemenue

solve — pemats

uncertainty — HeonpeeIeHHOCTh
variety — pazHoobpasue

direct — pykoBoIUTH

hard — Tspkenas, xecTkas
relatively — otHocHuTENBEHO
depend — 3aBucetsb

relationships — otHomIeHUSI
according to — coriacto
subordinate — mogunHeHME
successful — ycremnbrit
authority — BiaacTh, MOJTHOMOYHS

Exercises

I1. Find the Russian Equivalents:

Different terms; term “manager”; frequently; non- profit; social work agencies; applies; responsible for;
financial manager; sales manager; almost everything; solve; uncertainty; variety; function; planning,
coordinating, directing and controlling; hard job; relatively little time; depends on; relationship;
preference; occupies; hierarchy; subordinate; authority; initiative.

I11. Find the English Equivalents:
TepMuH «MeHeIKep», 4acTo, MUPOKHIA, B TO BpeMs KakK, OOJIHHUIIBI, ar€HTCTBA COIUAIBHON pabOTHI,
yHnoTpeOsTh, pPEIICHHe, OTBETCTBCHHBIM 3a, (GYHKIHUS, (PUHAHCOBBIM MEHEIKEpP, MEHEKEpP IO
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npojaaxke, MOYTH BCE, pellaTh, HEOIPEICIEHHOCTh, pa3HOOOpazue CrernupruecKol IesTeNbHOCTH,
PYKOBOJCTBO M KOHTPOJb, OTHOCUTEIIBHO, OTHOIICHHUS, 3aBUCUT OT, 3aHHMAaTh, MEpapXusi, HU3IIUI
YpOBEHb, IOJUMHEHHBIH, BJIACTh, YCIEIIHbIN, NHUI[MATHBA.

IV. Fill in the gaps with the words and expressions from the text:

.The ... ... is used more frequently in profit- marking organization.

. The term “manager” applies to the people who are ... ... and ... out ... within a certain system.
. Financial manager is a person who is ... for ... .

. Sales manager is responsible for ... of goods.

. Almost everything a manager does involves ... .

. Management is a ... of specific ... .

. Managing is a responsible and ... ... .

. Managers often delegate ... .

. This means that employees at lower levels in the company ... use their ... .

O 0 ONU1 A~ W=~

V. Answer the questions:

1. What is manager’s role in an organization?

2. What concrete activities a production manager (financial manager, personnel manager, marketing
manager) is responsible for?

3. What is the difference between sales management and marketing management?

4. What means to delegate authority?

5. Does the amount of responsibility of any individual in a company depend on the position that he or
she occupies in its hierarchy?
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11.

12.

13.

14.

15.
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